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President 6s Me

| am very pleased to announce that | received

ary 2008 issue of The Scuttle. Indeed, CoALL
member Matthew Elisha was so impressed with

AALL Excellence in Marketing Award. Award
wi nners were not anno
press time, but stay tuned to the CoALL listserv
for news when it is available. The President of
the Ohio Regional AALL Chapter started a nice
precedent last month by posting the link to his
chapterds newsletter
listserv. | plan to do the same with this issue of
The Scuttle, and hope that other chapter presi-
dents follow suit. We can all learn from each
otherds activities and
received many compliments about the last issue
of The _Scutile, | gassed those kudos onto the
thre pcéo le"who truly deserve them 1 Scuttle Editor Mary
Killoran, and her fabulous committee members, Katie Jones
and John Moss. The CoALL membership owes a tremendous thank you to Mary,
Katie and John for producing such a wonderful newsletter for us every 3 months!
Keep up the good work!

t

Cross your fingers!

While Matthew was busy nominating The Scuttle
for an award, | nominated the 2007 Spotlight

program (Spotlight on Your Career: Communica-

tion) for an AALL Chapter Professional Develop-
ment Award. Once again, award winners were not
announced by press time, but stay tuned to the
CoALL listserv for news as it becomes available.
Tracy Leming did a fabulous job of chairing the

2008 Spotlight Program Committee, which

hosted a wonderful event at the DU Law School
on February 23.

In March, Tamara Phalen organized a well-

(Continued on page 3)
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Membership in CoALL is
open to anyone
interested in law
libraries. To apply or
renew your membership,
visit the CoAALL web

site: http://
www.aallnet.org/

chapter/coall/

The Scuttle Newsletter is
published four times a year.
The purpose is to
communicate information to
its members. CoALL does not
assume responsibility for the
statements of contributors.
Views or opinions expressed
herein do not necessarily
reflect the views or policies of
the Colorado Association of
Law Libraries. The Scuttle is
not copyrighted, however,
permission should be sought
from the authors and credit
given when quoting or
photocopying material from
this publication.
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Presi dent 0s Message,

(Continued from page 1)

attended Brown Bag to discuss Technical Services issues

March was also the month that CoALL held its annual election. Congratulations are
in order for our new Board members, who will take office in June:

Tracy Leming - Vice President/President Elect
Megan Jensi Secretary

Robert Linz 7 Treasurer

Esti Shayi Member-at-Large

Sarah RankinT Member-at-Large

On April 24 and 25, CoALL will host our annual AALL Board Member visitor. This
year our visitor will be Board Member Janice Henderson, the Research Librarian at
Lovells, LLP in New York City. Tracy Leming and Rachel Kuipers have organized a
reception for Janice at Brownstein Hyatt Farber Schreck starting at 5pm on April
24. During the reception, Janice will update us on news from AALL Headquarters as
well as answer any questions that CoALL members have about AALL. Please plan to
attend so you can welcome our special visitor, socialize with other CoALL members,
learn more about AALL, and ask any questions you have about AALL.

Planning for the 2008 BRAG program has been in full swing for several months
now. This important program is once again spearheaded by Andrea Hamilton and is
slated to take place on June 5th, 2008.

June is also the time when CoALL holds its annual business meeting. During this
meeting, committee chairs give brief reports to the membership and the current

CoALL Board steps down and the new one takes office. For the 2008 annual busi-
ness meeting, Martha Campos and Madeline Kriescher are organizing a luncheon
that will also include a speaker. Stay tuned to the CoALL listserv for details as they
develop.

Even though 2008 is only 4 months old, AALL is beginning to look ahead to the
2010 Annual Meeting, which will be held in Denver. AALL Annual Meeting commit-
tee members will make a site visit to Denver in late 2008, and they assure me there
will be plenty of opportunities for CoOALL members to help with this exciting event.
As | mentioned in my | ast
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€ AALL i s
look ahead to the 2010
Annual Meeting, which
will be held in Denver.

€ [Let wus]
colleagues from around
the nation what a
mighty force a small
but talented chapter can
be. During the coming
months, please think
about how you can help
when these volunteer
and leadership
opportunities for the
2010 AALL Annual
Meeting are announced.

Presidentodés Letter,

unteered for a CoALL event in the past 18 months.
Please continue this wonderful trend and show our
colleagues from around the nation what a mighty
force a small but talented chapter can be. During the
coming months, please think about how you can help
when these volunteer and leadership opportunities
for the 2010 AALL Annual Meeting are announced.

With warm spring wishes,

Karen Selden
CoALL President

nearly

begi |
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Sunshine Week seeks to
enlighten and empower
people to play an active
role in their
government at all
levels, and to give them
access to information
that makes their lives
better and their
communities stronger.

Scuttle Newsletter

Sunshine Week Webcast: Government Secrecy

By Madeline Kriescher, Reference Librarian at U. S. Courts
Library, 10th Circuit, Denver, Colorado

OpenTheGovernmen’e QI

On Wednesday,
March 19, the Uni-
versity of Denver

dmericans for JlEEERSe e relerMliioen Westminster  Law

Library hosted a
Sunshine Week webcast entitled, AGovernme
Know. 0 The webcas tOpenwlaeGovermment.sr@in eodjundtion
with several other organizations, including the American Association of Law Librar-
ies, the American Library Association, the Special Libraries Association, and the
Association of Research Libraries

Sunshine Week is a nonpartisan, national initiative to create a dialogue about the
importance of open government and freedom of information. Sunshine Week seeks

to enlighten and empower people to play an active role in their government at all
levels, and to give them access to information that makes their lives better and their
communities stronger. The initiative was spearheaded by the American Society of
Newspaper Editors and occurs in mid-Mar ch to coincide with
birthday and the National Freedom of Information Day on the 16th.

The webcast consisted of two panel presentations. The first panel provided a lively

and informative discussiioWhatcCan Congtess anfl the r e t
Publ i ¢ Do ?partisan pdnél talked about current and past instances of ex-
ecutive branch secrecy and how the public can seek to inform itself and demand ac-
countability from its governmental representatives. There was also a brief presenta-

tion by the Director of Federal Information Policy at OMB Watch about a new pro-

ject called the fA2l1lst Century Right to Kn
tion was entit-Heldp: ACFindeng Sehé | nfor mat
an open discussion about existing citizen tools that help people become more in-
volved with government. The organizations and the online tools they discussed are
included at the end of this article.

| want to thank DU and Westminster Law Library for hosting this very informative

and timely (and free!) event. In spite of the fact that turnout was lower than hoped

for or expected, those in attendance felt it was a very worthwhile experience. We
gained i mportant i nsight into how infor ms
potential as citizens and information professionals to take action.

A www.EveryBlock.com A www.KnowledgeasPower.org
A www.OpenCongress.org A www.Maplight.org

A www.MyOpenCongress.org A www.MySaciety.org

A www.FedSpending.org A www.GovernmentDoc.org

A www.USASpending.gov A www.FreeGovlnfo.info

A www.OpenSecrets.org A www.SunlightFoundation.com

A www.OpenSociety.com



http://openthegovernment.org/
http://www.aallnet.org/
http://www.aallnet.org/
http://www.ala.org/
http://www.sla.org/
http://www.arl.org/
http://www.asne.org/
http://www.asne.org/
http://www.du.edu/
http://www.law.du.edu/library/
http://www.everyblock.com/
http://www.knowledgeaspower.org/
http://www.opencongress.org/
http://www.maplight.org/
http://www.myopencongress.org/
http://www.mysociety.org/
http://www.fedspending.org/
http://www.governmentdoc.org/
http://www.usaspending.gov/
http://www.freegovinfo.info/
http://www.opensecrets.org/
http://www.sunlightfoundation.com/
http://www.opensociety.com/

Volume 18, Issue 2

Spotlight On Your Career: Travel Tips for the

by Martha Campos, Reference Librarian at Holme Roberts &
Owen, LLP, Denver, Colorado

CoALLOGs award winning professional devel
reer o, continued its success with a dud
February 23rd at the Sturm College of Law at the
University of Denver.

The morning began with a buffet breakfast sponsored
by Westlaw, after which about 60 librarians gathered

to listen to and be inspired by Kathy Stroh- and then
to proceed to learn to juggle! Kathy Stroh, aka the
Juggling Master, is a motivational speaker who uses
juggling to teach participants to identify and over-

come selflimiting and self -defeating beliefs and be-
haviors. Through a series of lectures, presentations
and (most importantly and enjoyably) hands on ac-

tivities, attendees learned both to juggle as well as the
lessons of juggling, some of which are:

A You will get better at whatever you practice
A There is always room for growth
A Count on dropping the ball

A The greatest obstacles we will ever face are created
Gary Alexander and Wanda Msidawid us.

Librarians took advantage of the Italian lunch (courtesy of Lexis) to visit
and network, and then returned to hear noted DU Library and Informa-
tion Science Professor Kim Dority exhort us to think outside the box
when it comes to career opportunity, and to see ourselves all as self
employed.

Learning to juggle...

(Continued on page 22)
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Raod to Success

You will get better at
opme rogram, f

of Wt@tﬁvﬁ)@gbl e pr

practice.

There is always
room for growth.

Count on dropping
the ball.

The greatest
obstacles we will
ever face are created
inside of us.

David Selden and Mark Este:
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Colleague Connection: Tech Trends Affecting |
Handling the Challenges Change Creates

from the invitation

Col-
league Connection is sponsored by our generous exhibitors, ARMA, CAL, CCML,
CoALL, and Rocky Mountain SLA, and is hosted by the University of Denver Library
and Information Science Program, College of Education.

Librarians have been working with constant change for many years and the pace at

which change happens doesn't seem to be slowing down. This means that librarians
have had to embrace change and become proficient at managing transitions for
themselves and others. This program will combine a discussion of technology trends
in 2008 and the methods librarians can take to handle the inevitable change that

come along with the trends. Trends discussed will include Web 2.0, Enterprise Con-

If you were one of the : :
y tent Management, Social Networking, Knowledge Management, and more.

lucky ones to attend
; ; Plan to network with colleagues and vendors, enjoy dinner, and be stimulated by
Colleague Conne_ctlon this our speaker Nina Platt of Nina Platt Consulting. Check out her blog, the Strategic
year and would like to let Librarian, http:/niplatt.wordpress.com/

others know your
thoughts, please send a

summary article for the o
Summer 2008 Scuttle! Program Description

Librarians have been working with constant change for many years and the pace at
which change happens doesn't seem to be slowing down. This means that librarians
have had to embrace change and become proficient at managing transitions for
themselves and others.

Program Title
Technology Trends Affecting Libraries: Handling the Challenges Change Creates

This program will combine a discussion of technology trends in 2008 and the meth-
ods librarians can take to handle the inevitable change that come along with the
trends. Trends discussed will include Web 2.0, Enterprise Content Management,
Social Networking, Knowledge Management, and more.

Wednesday, April 2, 2008 5:30 PM - 9:00 PM

University of Denver Driscoll Center North, 2055 E. Evans Ave., Den-
ver, Colorado 80208

A Networking, Vendor Exhibits, and Reception begin at 5:30 p.m. The compli-
mentary reception will include beer, wine, sodas, and water with light food

A Dinner at 6:30 p.m., followed by our speaker. Your choice of Chicken Saltim-
boca or Chevre Cheese Stuffed Portabello Mushroom Caps.

Join us for networking, vendors, food, fun, and the guest speaker! Registration is:

A $35 for members of ARMA, CAL, CCML, CoALL, or RMSLA
A $45 for non-members
A $25 for students

Parking passes are available for $3 additional.



http://nlplatt.wordpress.com/
http://nlplatt.wordpress.com/2008/04/07/colleague-connection-technology-trends-and-change-management/
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Congratulations To Our Newly Elected Officic

by Rachel Kuipers, Research Librarian at Faegre & Benson
LLP, Boulder, Colorado

As happens every winter, this past February and March the Nominations Committee
was faced with the task of providing the CoALL membership with a list of candidates
for Executive Board. True to the spirit of CoALL, requests for service from members
were met with enthusiasm, and the Committee would genuinely like to thank those
who have stepped forward to contribute, as well as the employers that willingly sup-
port them in their efforts.

Our thanks also go to those members who participated in the voting. "The Nomina-

tions Committee is hopeful that changes to CoALL's bylaws will make it possible to
have next year's election take place electronically, eliminating the labor and expense
involved with mailed -in ballots”, said Martha Campos, Nominations and Elections

Committee Chair. Holme Roberts & Owen donated the ballots, envelopes and labor,
while the postage ($80.00) was paid by CoALL.

The addition of photos to accompany the candidate biographies this year provided

members with the chance to put a face with a name, and while some candidates
needed a bit of cajoling in order to provide their picture, this is a positive change

that the Committee sees continuing in the future.

Again, the Nominations Committee would like to thank all its members for their
continued participation. You are what makes CoALL the fabulous association that it
is!

Martha Campos
Rachel Kuipers
Meg Matrtin

The following have been elected to the 20082009 Executive Board:

VP/PreBlect

Theresa (Tracy) Leming is a Reference Librarian at
Brownstein Hyatt Farber Schreck, LLP. She received a
J.D. from the University of Colorado in 1994 and an

M.L.1.S. from the University of Denver in 2006. She has
been a member of CoALL since 2004, andhas served as
Member-at-Large (2005-2006), Secretary (2007-2008),

Spotlight Committee (member 2006 and 2007, chair

2008) and Public Relations Chair (2006-2007). She has
also organized monthly brown bag lunches for librarians

since September 2006. Tracy is a member of the Colo-
rado Bar Association and RMSLA.

(Continued on page 8)
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VP/Pres-Elect - Tracy
Leming

Secretary - Megan Jens

Treasurer - Robert Linz

Member-at-Large - Esti
Shay

Member-at-Large -
Sarah Rankin




Pag8 Scuttle Newsletter

Newly Elected Officials, cont.

(Continued from page 7)

Secretary

Megan Jens began her library career at the Warren E. Bur-
ger Law Library as a student assistant while pursuing her
J.D. from William Mitchell College of Law in St. Paul, Min-
nesota. Upon her graduation in 2005, Megan acted as the
librarian for both Crow Wing County and Aitkin County
Law Libraries as part of her duties as a law clerk for Judge
John Solien. Megan has previous law firm experience at
Greenberg Traurig, and is currently working as a Refer-
ence Librarian at Holland & Hart. She is looking forward
to receiving her Masters of Library and Information
Science from the University of Denver in August of
2008.

Treasurer

Robert Linz is the Deputy Law Librarian at the Colorado Supreme Court li-
brary where he has worked since June 2007. He provides reference services
and information technology support. He has worked in a variety of librarian,
technology and management roles in academia since becoming a law librarian
in 1996. He earned his law degree from the University of Florida, library sci-
ence degree from Florida State University and undergraduate degree from
Wake Forest University. A newcomer to the West, he enjoys hiking and pho-
tography. In CoALL, he has assisted with tracking the budget for the Spot-
light on Your Career 2008 committee.

MembetLarge ot
Esti Shay has worked as a reference librarian at the West- =
minster Law Library since October 2006, arriving in Den-
ver shortly after receiving her MLIS from the Information
School at the University of Washington (UW). While in
grad school, she worked as a graduate reference specialis
at UW6és Foster BAs s unadegradudtei br ar y .
English major at Western Washington University, she worked as a library assistant

at the reference desk. She i s currently the secretary
and she volunteered with CoALL to plan | a
the 2007 annual meeting.

MembeatlLarge

Sarah Rankindéds path to | aw |ibrari
and delayed. She received her Bachel or6s |
pology from the University of California, Berkeley and spent several

years working as a legal assistant for firms in San Francisco and
Manhattan. After growing increasingly envious of the firm librari-

ans, she decided to pursue a degree in law librarianship. She spent

her first semester at Pratt Institute in Manhattan before transferring

to her native California to complete her degree at San Jose State
University. Upon completion of her MLIS she accepted her first law
librarian position at Proskauer Rose in Los Angeles where she spent

| three years before moving to Denver and starting at Sherman and
Howard. Sheds very happy to be here an
know everyone in COALL and the local library community.
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Bridge the Research and Analysis Gap (BRA

by Andrea Hamilton, Research Librarian at Faegre & Benson
LLP, Boulder, Colorado

The seventh annual Bridge the Research
and Analysis Gap (BRAG) program will be
held Thursday, June 5th, 2008, 8:00 AM

Pag®

\G) 2008

Bridge the Research and Analysis Gap

- 12:00 PM, at the Colorado Bar Associa-
tion CLE offices, 1900 Grant Street, Suite
300, Denver, CO. The program, to be em-
ceed by Mariann Storck of the U.S. Attor-
ney's Office, will contain the following

sessions:

A The Research Assignment: Effective Communication and Smart Research, pre-
sented by Margi Heinen, Sherman & Howard, LLC

A Casemaker 101, presented by Wanda McDavid, Access/Information, Inc.

A Colorado Practice Materials, presented by Alan Pannell & Alicia Brillon, Univer-
sity of Colorado Law Library

A Cost Effective Legal Resources, presented by Stacey Bowers, University of Denver
Sturm College of Law

A Colorado Legislative History, presented by Andrea Hamilton, Faegre & Benson
LLP

A Knowing When to Stop, presented by Esti Shay, University of Denver Sturm Col-
lege of Law

A Your Internet Footprint, presented by Holly Pinto, Holland & Hart, LLP

The program will conclude with a to -be-named law firm partner providing advice.
This program is geared toward summer associates and law clerks and aims to help
attendees "bridge" what they learned in school and apply it to their new work envi-
ronments. Please encourage your organization to register their attendees today!
CoALL members may attend at no cost, but are still asked to register.

Additional event details are available here: http://www.aallnet.org/chapter/coall/

BRAG

This program is geared
toward summer
associates and law
clerks and aims to help
attendees "bridge" what
they learned in school
and apply it to their
new work
environments.

CoALLOs 2008 AALL

brag.asp
C/l

Just a reminder that Janice Henderson, a Research Librarian with Lovells LLP in
New York and a member of AALL's Executive Board, will be attending the CoALL
general meeting on April 24th at Brownstein Hyatt Farber Schreck, 410 Seventeenth
St., Ste. 2200. Please join us for a reception in the library at Brownstein Hyatt from
5 to 6:15 on Thursday, April 24. The reception will feature a short presentation by
Janice as well aswines selected by Holly Pinto and beer handcrafted by Mark Estes.

If the reception won't work for you, consider attend-
ing the Dutch-treat breakfast at Dixon's at 8:30 Fri-
day, April 25.

The Sc@tlgedi- V | S

tors who could
not attend ex-
pect a full report
on Janicl
and the CoALL
general meeting
(oh, and
forget the wine
and beer)!

c/
wn

don
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Beyond Diversity: Inclusion in the Legal Workfc

Janet Ellen Raasch is a by Janet Ellen Raasch

writer and ghostwriter who
works closely with lawyers,

law firms and other profes- The business climate of the 21st century is increasingly diverse. In order to succeed

sional services providers i in this environment, law firms must take active steps to mirror the business culture

to help them achieve name of the present and the future i not rest blindly in the culture of the past.

recognition and new busi-

ness through publication of Corporate counsel of Fortune 500 and other corporations have signed a pledge de-

articles and books for print manding that the law firms they hire increase the diversity of their ranks or risk los-
and rich content for the ing them as clients. In spite of this challenge, law firms are not doing a very good

Internet. She can be
reached at (303) 399-5041
or jeraasch@msn.com.

job.

When it comes to diversity, the legal profession ranks far behind all other profes-
sions. According to data gathered in the last census, only 9.7 percent of attorneys
nationally are members of minority groups. In Colorado, the number is a scant 6.9
percent.

At the same time, members of minority groups now account for 24.6 percent of doc-
tors, 20.8 percent of accountants and auditors, and 18.2 percent of those teaching in
colleges and universities. Why is the legal profession so far behind?

— iFor many years, law firms have been try
adopting piecemeal measures designed to recruit and hirei but not retain i minor-
ity lawyers, o0 said U.S. Magi strate Judge |

fFor many years, law 5 _ _

fi h . Al nstead, they nietechangeothe vasyoclltures efetheielaw firms

irms have been trying from the ground up, o said Mix. AMost | aw
to address the issue of ditional category of lawyersi whi t e het er osexual mal es. T

diversity by adopting Mix addressed diversity in the legal profession at an educational meeting of the Mile
piecemeal measures High Chapter of the Association of Legal Administrators (www.milehighala.org),
designed to recruit and held in Denver March 20 at The Adams Mark hotel.

hire T but not retain 1 Mix spoke in support of the Colorado Campaign for Inclusive Excellence

minority | awye r(\g/v%w.golg%algivgs‘gy.orq), crea’ged recently as the education and action arm of the
De’anos iversity

U.S. Magistrate Judge Council i a group

Kristen L. Mix. of leaders from ~—
both law schools as =
well as all sectors A
— of the Colorado A—

legal community | COLORADO CAMPAIGN FOR INCLUSIVE EXCELLENCE
(including 28 law

firms).

CCIE and DDC share the mission that, by the year 2016, all Denver metro law firms
and corporate legal departments will have successfully developed and implemented
initiatives that create cultures of inclusion T where attorneys of all backgrounds suc-
ceed without regard to gender, race, religion, national origin, disability or sexual

orientation.
nAs far as we know, 06 said Mix, ACCIE is
adopt this mission and support it with an

(Continued on page 1)
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Beyond Diversity, cont.

(Continued from page 10)

A thre@ronged effort

CCIE working groups focus their efforts on three problem areas: fewer minority
students in the law-school pipeline, difficulty recruiting minority graduates to pre-

dominately majority law environments, and i especially i difficulty retaining mi-

nority lawyers.

AOn the pipeline front, o said Mix, Athe
ing to law school is actually decreasingi which means that law firms and law de-
partments have a smaller pool of graduat

Something in our culture is telling diverse high school and college students that the
field of law is not an option 7 while other professions are.

iOne way to address this i
and college studentsto thelawi hopef ul | vy

probl em t

igniting

S (0]

These include programs like scholarships, college prep workshops, mentoring, sum-

mer iinternships and career networking. o
ver and the University of Colorado are active participants in this effort.

AOn a |l ess structured |l evel, each of us
excellencei modeling them in our families and demonstrating them through our
activities in |local schools and communi't
On the recruiting front, law firms and law departments will strive to attract minority
lawyers (graduates and laterals) to the Denver area by maintaining a higher
Ainclusived profile at 1| ocal and nation
cruitment fairs and local and national minority bar associations.

Ailn the future, a reputation for inclusi

best law school graduatesi majority as well as minority i to your law firm or your
|l aw department, 0 said Mix.

AThe Millennial generation is
verse in U.S. history. One of every three is a person of color and
interracial friendships are the norm. Millennials not only tolerate
diversity 17 they embrace it and value it. They will seek out inclu-
sive workplaces and boycott th

On the retention front, more than 40 percent of minority lawyers
leave law firms after three years, 60 percent after four years and
almost 80 percent after five years. When asked why they left, the
most common response is a honinclusive culture.

AThe term inclusive excell ence
profession and moves beyond mere numerical goals to embed
practices and philosophies that encourage true diversity in every
aspect of a law firm or | egal
phies wil!/l attract diverse attorneys

depart men

and

CCIE has developed a set of best practices that define inclusive excellence in a law
firm or law department. These best practices were recently published in a handy

(Continued on page 12)
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Beyond Diversity, cont.

workbook: Beyond Diversity: Inclusiveness in the Workplace . It is based on a pro-
gram developed by The Denver Foundation for the local nonprofit community.

The comprehensive manual is a practical
how-to guide for law firms and law depart-
ments that covers:

Creating an inclusiveness committee;

retaining consultants;

A Defining what inclusiveness would look
like and creating a case statement;

about the existing culture;
A Creating the blueprint for a new, inclusive firm or department culture; and
A Implementing the blueprint and measuring progress.

Appendices to the manual include useful exercises, sample documents and re-
sources.

tplace. 0
pﬁTrue cul tural shifts happen when best
embrace and value people from different

when decision-makers recognize that these differences add valuei making organi-
zations more innovative, creative, responsive to clients and competitive in the mar-
ketplace. 0

Congratulations!

Goldie Burton of Holland & Hart published an article in the latest issue of Le-
gal Reference Services Quarterly, "Researching Colorado Ballot Measures."It ap-
pears in the 2007 issue (v.26, n. 3/4, pages 5161).

Two CoALL authors are among those who wrote the 30 LLJ articles that former LLJ
editor Frank Houdek calls "essential" reading from the pages of the previous 99 vol-
umes of LLJ.

Barbara Bintliff , From Creativity to Computer -ese, or Thinking Like a Lawyer
in the Computer Age, published in 88 Law Library Journal 338 -51 (Summer 1996).

Georgia Briscoe |, Climb High: High Altitude Mountaineering Lessons for Li-
brarians, published in 92 Law Library Journal 217 -224 (Spring 2000).

Candy Herring of the Colorado Secretary of
recent Legal Research Corner article for The Colorado Lawyer, "The Code of Colo-
rado Regulations Goes Global." It appears in the February 2008 issue (v.37, n. 2,
page 49) and has been posted on the CoALL Web site: http://www.aallnet.org/
chapter/coall/lrc/Irc0208.pdf.

St
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CoALL Brown Bag: Focus On Technical Sen\

by Katie Jones, Electronic Services Librarian, Wyoming State
Law Library, Cheyenne, Wyoming

The March 12th, 2008 CoALL Brown Bag was held at Brownstein Hyatt Farber
Schreck, LLP and included the wonderfully convenient option to teleconference in
for those not able to attend in person. Thank you, Tamara!

The focus of this brown bag was to meet other librarians whose tasks include acqui-
sitions, collection development, cataloging, interlibrary loan, and OPAC/intranet/
database maintenance, and to discuss how we might work together as a group in the
future. Tamara Phalen, who coordinated the brown bag, compiled a survey of
CoALL library integrated library systems and the tasks of attending technical ser-
vices librarians. In that short hour, the group discussed ideas for networking and
training, as well as the pros and cons of our favorite (or challenging) ILSs.

Karen Selden suggested some resources from AALL that she finds helpful:

AALL's Online Bibliographic Services Special Interest Section
http://www.aallnet.org/sis/obssis/

AALL's Technical Services Special Interest Section
http://www.aallnet.org/sis/tssis/

AALL's Technical Services Law Librarian (quarterly publication)
http://www.aallnet.org/sis/tssis/tsll/index.htm

Brown Bag Lunches

The Colorado Association of Law Libraries hosts a series of brown bag
lunches. Most of the brown bags are hosted by downtown law firms, and most are
in a go-round format, which means that each attendee will have an opportunity to
comment on the topic of the day. Topics will include project planning and manage-
ment, communicating the value of your service, the value of corporate libraries, li-
brary intranet pages, criminal records searching, library statistics, following up,
marketing library services to other offices within the firm, and other topics. The
brown bags will generally be scheduled for noon on the second Wednesday of each
month, but some exceptions will be made to that schedule. For more information,
contact Tracy Leming, 303-223-1368 .

Date Time Host Name Host Firm  Topic or Speaker

April 16,2008 12:000 1:00 Margi Heinen Sherman & Preparing for Summer

Howard Associates
May 14, 2008 12:000 1:00 Patty Wellinger & Dan Supreme Court New DU Law Librarian-

Cordova Library ship Program
June 11, 2008 12:008 1:00 Katherine Sayer 10th Circuit Government Documents
Library

Holland and TBA
Hart

July 16, 2008 12:000 1:00 Holly Pinto
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Typical brown bag lunch?
Looks way too healthy!

DU will provide
lunch! RSVP to
pwel-
ling@law.du.edu
by May 12!
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A COoALL Library View: The U.S. Courts Library
Pretty Space

by Stephanie Noble, Law Librarian at the U. S. Courts
Library, 10th Circuit, Denver, Colorado

Since moving into our remodeled space three years ago, many
people have come through our library to admire the renova-
tions. The architects who worked on the design are particularly
proud of the intricate ceiling and bring people through specifi-

cally to see it. The Court Security Officers refer to the library as
AiThe Penthouse. 0 Yes, we have a
Courts Library is much more than just a pretty space.

Serving the Federal Judiciary in the six states of the Tenth Cir-

cuit (Colorado, Kansas, New Mexico, Oklahoma, Utah and
Wyoming), the Libraryds primary
cuit, District, Bankruptcy and Magistrate Judges with their du-

ties. Currently we have 263 consignees for whom we purchase

legal publications in all their varied format, including all nine
branch 1ibraries, shared judgesbd
chambers and the offices of the Federal Public Defender. In 2007, our office placed
approximately 1,600 orders for 5,600 subscriptions and new books.

One of the things our staff does best is to provide lots of information on a wide vari-
ety of topics from probate law to finding the authors of obscure quotations. Each
day brings new opportunities to assist patrons in finding information and to person-
ally learn about new areas of law and librarianship.

The Library is open Monday i Friday from 8:00 a.m. to 4:30 pm. You can contact

us at 303-844-3591 or CA10_Library@CA10.USCOURTS.gov We are located in the

Byron Rogers Federal Courthouse at 1929 Stout St., Room 430, Denver. If you visit

us, you will have to go through security, although the lines are shorter than the ones

at the airport, so please don6t |l et that

Learn about a CoALL
library in this Scuttle
column!
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Library Technical Services: Integrated Library System

Alternatives: Is Open Source Right For You?

by John Moss, Library Technical Services at Holme Roberts &
Owen LLP Law Library, Denver, Colorado

Over the next few columns | will be analyzing the following ILS alternatives. Some
of these systems are open source, a few are low cost. | will first try to load each sys-
tem onto a Windows XP PC if that option is available. If not, | will load onto either a
Debian 4.03 or Ubuntu 7.10 box, two popular Linux distributions. This will depend
upon the specific system requirements of each ILS.

| have a test set of MARC records that | will attempt to import into each system. |
will then test the OPAC by running several searches. | will also test any modules the
system may offer. These modules may include Acquisitions, Cataloging, ILL, and
Serials.

| chose each of these based upon the following set of criteria, which may or may not
apply to all systems:

A Open source, free or low-cost software
A Overall ease of installation

A User friendly documentation

A MARC Compliant

A Standard Modules for Libraries

A Some Web 2.0 ability

Some of these systems are merely an overlay of your current OPAC that adds some
Web 2.0 functionality. | was particularly interested in ease of installation and user -
friendly documentation. | am in no way a tech -geek as, | am sure, are many of this
columndés reader s. I want to see if these
of an IT department to run to for support.

These systems appear in no particular order. Quite a few were located on the
OSSA4Lib web site: http://www.oss4lib.org/article/47

4/14/2008 update: | successfully installed Koha over the past weekend. This was
installed on a Windows XP system complete with Apache web server, MySQL data-
base, and PHP/Perl. | have not started any testing, so this will be the first system |
test for the next column.

Drupal in Librariéstp://drupal.org/project/marc

Drupal is a Content Management platform. By importing a library's MARC
records directly into Drupal as nodes, you can easily recreate your library's
catalog in a rich social environment.

Joomla in Librarg&p://www.joomlainlibrary.com/

interested in ease of
installation and user -
friendly documentation.
... lwant to see if these
systems can be utilized
without the presence of
an IT department to
run to for

systems can

be

Joomlal is an Award Winning, Open Source (free!) Content Management . R .
System that helps you build and manage stateof-the-art library websites ]()Clm[a in Ilbl‘ar[ES

and other powerful online applications.

(Continued on page 16)
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Library Technical Services, cont.

OpenBiblio

a Ilbrar'g.r system that's free

(Continued from page 15

Openbiblinttp://obiblio.sourceforge.net/
OpenBiblio is an easy to use, automated library system written in PHP containing
OPAC, circulation, cataloging, and staff administration functionality.

phpmylibramnttp://sourceforge.net/projects/phpmylibrary
phpMyLibrary is a PHP MySQL Library automation application. The program con-
sists of cataloging, circulation, and the webpac module. The programs also have an
import/export feature. The program strictly follows the USMARC standard for add-
ing materials.

Scriblienttp://about.scriblio.net/about
This is not really an ILS, but an interesting alternative.

Scriblio (formerly WPopac) is an award winning, free, open

source CMS and OPAC with faceted searching and browsing

features based on WordPress. Scriblio is a project of Ply- SCRIBLIO
mouth State University, supported in part by the Andrew W.

Mellon Foundation.

OPALBpessource Automated Library Sstermwvww.opate.org/

The OPALS Opensource Automated Library System is a powerful cooperatively de-
veloped, Web-based, open source program providing Internet access to information
databases and library collections. Many schools, churches, businesses and Union
collections with ILL needs are successfully using OPALS. There is no need to install
software or purchase expensive computer hardware for this powerful Internet ac-
cessed system.

VuFinehttp://www.vufind.org/

VuFind is a library resource portal designed and developed for libraries by libraries.
The goal of VuFind is to enable your users to search and browse through all of your
library's resources by replacing the traditional OPAC to include:

A Catalog Records

A Locally Cached Journals

A Digital Library ltems

A Institutional Repository

A Institutional Bibliography

A Other Library Collections and Resources

VuFind is completely modular so you can implement just the basic system, or all of
the components. And since it's open source, you can modify the modules to best fit
your need or you can add new modules to extend your resource offerings.

(Continued on page 17)
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