


Career Ladder— continued from page 33

When Mahoney’s husband was offered his dream job, she decided to
follow him back to Wisconsin where she took a part-time job as a law
firm library manager. This position has given her flexibility, and she is
able to do more research, work with her former students, and have time
to be active in AALL and her local chapter.

Her career history is a great example of a down-the-ladder path being
a better fit. Her best advice was to seek out what you like and are good at
and don’t worry about the direction on the ladder.

The final speaker, Diane Mutley, reference/Web services librarian at
Southern Illinois University Law Library, was entertaining as she gave us
practical advice about navigating the career ladder. She stressed that when
you are searching for the right job, take your time, be picky, and make
location count.

When discussing her career path, she was very forthright and admitted
that she disliked her job when she was in management. The constant
interruptions and meetings were the worst parts of the job. She found that
it was not good to be in a job where she resented many of her job duties.
She cautioned that moving down the ladder or moving laterally will be
something that must be explained to future potential employers. Her
advice was to be forthright in a cover letter and give an explanation for
following what may be considered a non-traditional career path.

Finally, while she was adamant that a management career path was not
for her, she was very thankful for those people who find this a good fit.

It was refreshing to hear from someone who had climbed back down the
traditional career ladder in order to be a more satisfied librarian.

It was very interesting to hear about the experiences of the speakers as
they followed and adjusted to varying career paths. It’s exciting to be part of a
profession that offers so many opportunities to reinvent oneself. Perhaps the
career ladder should be replaced with the career jungle gym, as up and down
are not the only directions of success. l

Career Planning Tips

First determine your goals, interests, skills, and
qualifications.

Seek out mentors and supervisors along the way to
help you navigate your best career path.

Give yourself an annual “career checkup” to reassess
where you are in relation to your career goals. However,
don’t be so focused on the future that you ruin your
present.

When you are searching for the right job, take your
time, be picky, and make location count.

Moving up the ladder is not always the best fit.
Sometimes down or lateral moves provide more
flexibility, benefits, and satisfaction. Seek out what
you like and are good at and don’t worry about the
direction on the ladder.

Moving down the ladder or moving laterally will be
something that must be explained to future potential
employers. Be forthright in your cover letter and give
an explanation for following what may be considered a
non-traditional career path.
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