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The Americans with Disabilities Act (ADA)
became law on July 26, 1990. The Act was
designed to extend civil-rights protection
to, and to eliminate discrimination
against, the more than 43 million people
with disabilities in the United States.
Three of its titles are of specific concern
to libraries: Title I, which guarantees
people with disabilities equal access

to employment; and Titles Il and I,
which require that public services and
accommodations be made available
equally to people with disabilities. Law

What Is a Disability?

Under the ADA, a disability is defined
as a physical or mental impairment
that substantially limits one or more
major life activity, including factors
that interfere with the ability to do
such everyday tasks as walking,
sitting, hearing, or seeing. It covers
people who have a history of an
impairment or who are regarded as
being disabled, to protect those who
were misclassified or disabled in the

past.

In addition, 42 USC sec. 12112 (b)(4)
prohibits employment discrimination
against applicants or employees who
are associated with a person with a
disability, such as by assuming that
the spouse of a disabled individual
would frequently miss work to care
for the spouse. (29 CFR 1630.8
[Appendix])

Certain disabilities are treated
differently, even if they otherwise fit
the above definition. While alcoholics
and rehabilitated drug users are
protected under the ADA, an
employer may prohibit drug and
alcohol use and hold such employees
to the same standards as others.

(42 USC 12102(2], 42 USC 12211,

28 CFR 36.104 and 29 CFR 1630)
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librarians need to be familiar with the
ADA and the regulations promulgated to
make it effective. (http://www.usdoj.gov/
crt/ada/statute html)

Title | and Employment of
Librarians and Staff with
Disabilities

Title 1 prohibits discrimination in the
employment of “qualified” persons with
disabilities by employers with 15 or more
employees. Although Title | does not apply
to U.S. government libraries,

which have long been governed by the
Rehabilitation Act of 1973, it is fair to
assume that virtually all other law
libraries, even those with fewer than 15
employees but which are divisions of
larger employers, are covered by the ADA
and must comply with its employment
provisions. These require that a qualified
person with a disability must be
considered and treated exactly the same
as an able-bodied person, except that
persons with disabilities must be given
such “reasonable accommodation” as is
needed to do the job. (Section 101 (10)
of the ADA defines undue hardship in
providing these accommodations.)

Reasonable accommodations may include:

1) making facilities used by
employees readily accessible to
and usable by individuals with
disabilities;

2) job restructuring, part-time or
modified work schedules, or
reassignment to a vacant position;

3) acquiring or modifying
equipment or devices;

4) adjusting or modifying
examinations, training materials
and policies, as appropriate; and,

5) providing qualified readers or
interpreters.

Titles Il and IlI: Physical
Accessibility of Library Facilities
Both Title 11 and Title 111 of the ADA
prohibit discrimination in the delivery

of services to persons with disabilities.
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