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May 4–6: “Facilitation Skills Institute,”
Seattle, Washington, sponsored by
ARL/OLMS. Participants will leave this
institute with the skills needed to improve 
the quality of group and teamwork. Topics
include the basics of group dynamics and
group process, idea generation techniques,
facilitating effective meetings, managing
difficult behaviors in group settings, and
problem-solving and decision-making
methods. Fee for ARL and AALL members is
$350. For more information: training@arl.org
or 202/296-8656.

May 13: “Copyright in the Electronic Age,”
Washington, D.C. An AALL professional
development opportunity taught by 
Lolly Gasaway. For more
information, contact Lara
Koban, AALL Educational
Program Coordinator, at
312/939-4764 or lkoban@aall.org 
or see http://www.aallnet.org/events.

May 19–21: “Training Skills Institute:
Managing the Learning Process,” San Diego,
California, sponsored by ARL/OLMS. Topics
include training needs analysis, learning
styles, learning objective development,
curriculum design, presentation skills, and
post-training evaluation. Fee for ARL and 
AALL members is $400. For more information:
training@arl.org or 202/296-8656.

June 3–4: “Project Management Institute:
Getting Things Done or Getting the Outcomes
You Want,” Evanston, Illinois, sponsored 
by ARL/OLMS. This workshop focuses on
moving from problem identification and
definition through action planning and
evaluation. An integrated problem-solving
model is presented, and there is intensive
practice with tools such as Gantt Charts, the
Program Evaluation and Review Technique
(PERT), and the Critical Path Method (CPM).
The fee for ARL and AALL members is $350.
For more information: training@arl.org or
202/296-8656.

July 15–17: “Basic Legal
Reference” Workshop,
Washington, D.C. An AALL
professional development
opportunity. There are only two essential 
skills to becoming a great legal reference
librarian: clairvoyance (to understand what 
is actually being asked by the patron) and
omniscience (to be able to answer the
questions). This workshop is designed for
librarians new to legal reference, either
because they have never worked in a law
library before or because they have never
worked reference. It will teach participants
how to amaze patrons with their ability 
to provide insightful, useful research
guidance, and answers to reference

questions. Registration information will be
included in the 1999 AALL Annual Meeting
Preliminary Program.

July 17: “Managing 
Multi-location Libraries,”
Washington, D.C. An 
AALL professional development opportunity.
The librarian who manages the multi-location
law firm library faces exciting and
demanding challenges. This workshop
explores those challenges by applying
management principles and theories to the
real world of multi-location law firm libraries
through a series of presentations, group
exercises, discussion, and drafting or revising
policies, procedures, staff development plans,
and marketing plans. Registration information 
will be included in the 1999 AALL Annual
Meeting Preliminary Program.

July 17–22: American Association of Law
Libraries Annual Meeting, Washington, D.C.

October 7–8: “Leading Change” 
Institute, San Antonio, Texas, sponsored 
by ARL/OLMS. Participants learn how 
to implement desired change, manage
unexpected change, and gain the support 
of key stakeholders during change efforts.
While exploring classic theoretical models as
well as practical skills, participants will gain
insight into their own responses to change.
Fee for ARL and AALL members is $350. 
For more information: training@arl.org or
202/296-8656.

October 26–29: “Library Management
Skills Institute II: The Management Process,”
Evanston, Illinois, sponsored by ARL/OLMS.
This four-day intensive learning event focuses
on the organization as a whole and the
individual’s role in it. Based on the principles
of the learning organization, it stresses the
impact of personal and team learning on
organizational effectiveness. Fee for ARL 
and AALL members is $695. For more
information: training@arl.org or 202/296-
8656.

November 10–12: “Edgework Institute:
Stimulating Innovation in Libraries and
Information Services,” Washington, D.C.,
sponsored by ARL/OLMS. Participants will
gain insight into their own powers to create
innovative, vital customer services and
products and will learn new approaches 
to problem solving and solution building.
Participants will gain understanding of the
important role of expert knowledge within the
creative process. They will also explore the
theories underlying innovative organizations
and discover what makes them successful.
Fee for ARL and AALL members is $350. 
For more information: training@arl.org or
202/296-8656.

by Martha S. Brown, AALL Director of Programs
mbrown@aall.org
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T his year AALL’s Annual Meeting is 
at the crossroads of a unique region.
From the authentically restored town

of Colonial Williamsburg to the majesty 
of Maryland’s shores to historic Civil 
War battlefields, the area offers something
for all.

So come along. Put the maps in the glove
compartment and fasten those seatbelts. 
Let your imaginations soar at the
Crossroads of the Region.

Colonial Williamsburg 
From about 1699 until 1780 Williamsburg
was the crossroads of America. Today
Williamsburg lives again, faithfully restored
to the 18th century on the eve of the
American Revolution. The town consists 
of 88 original buildings and 50 major
reconstructions. Be sure to take the time to
visit the shops featuring historic trade and
craft presentations, including the Printing
Office, the home of the colony’s first
newspaper.

Richmond
During the Civil War, Richmond was home
to Jefferson Davis and the Confederate
Congress. The Museum of the
Confederacy houses one of the most
comprehensive collections of Civil 
War memorabilia in the world.

Between 1861 and
1865, Union armies

repeatedly set out to
capture Richmond and

end the Civil War. The
Richmond National

Battlefield Park commem-
orates eleven different sites associated with
those campaigns.

There are also “modern” attractions in
Richmond to keep visitors busy. The
Virginia Museum of Fine Arts, one 
of the region’s finest art museums, features
the largest public collection of jewel-
encrusted Faberge Imperial eggs outside
Russia. The Edgar Allan Poe Museum
offers a memorial to this strange, but very
talented author.

Charlottesville
This area is closely tied to Thomas
Jefferson, our country’s third president.
Monticello, the domed residence
recognizable on the face of every nickel,
was long in the making: Jefferson spent
over 40 years on the project. Its rooms are
imbued with the tinkering, restless curiosity
of a true Renaissance man apparent from
the weighted clock in the entrance hall, to
the letter copier he invented, to some of 
his cherished books. The grounds are as
fascinating as the interior. The Jefferson-
designed landscape is completely re-
created and includes ornamental flower
gardens and a 1000 foot vegetable
garden.

Jefferson founded and designed 
the University of Virginia.

The historic heart of the university is 
the neoclassic Rotunda that Jefferson
designed in the 1820s and modeled on
Rome’s Pantheon. Behind the rotunda,
flanking a shaded green, are the 

Tuscan colonnades and brick pavilions of
Jefferson’s academic village. “The Lawn”
has been singled out by the American
Institute of Architects as “the proudest
achievement of American architecture in
the past 200 years.” As Jefferson intended,
students still occupy the small rooms, 
while the pavilions continue to house
senior faculty and some classes.

Shenandoah National Park
West of D.C. is the Shenandoah National
Park with the famous 105 mile Skyline
Drive, which runs along the northern
portion of the Blue Ridge Mountains. 
The nearby Luray Caverns feature
stunning stalactites and stalagmites created
by water seeping through the limestone
and clay for thousands of years.

Mount Vernon
George Washington’s plantation began as
a small farmhouse built by his father in the
1730s. George acquired the land in 176l
and spent years expanding and decorating
the red-roofed mansion. Many of the 
rooms feature original furnishings,
including Martha Washington’s tea service
and some original volumes from George’s
library. The real treasure of Mount Vernon,
however, is the view from the house’s
riverside porch, which looks out over the
land sloping down to the Potomac River.
This year marks the bicentennial of
Washington’s death; many special events
and exhibits will be held on the grounds
throughout the year.

Touring 
the Region
by Lisa Harrington and Maureen Stellino
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Annapolis
A visit to the region wouldn’t be complete
without visiting Annapolis, the capital 
of Maryland. Often called the “sailboat
capital of the world,” the city is located 
on the Chesapeake Bay at the mouth of the
Severn River. Not only is Annapolis home
to the U.S. Naval Academy, but here you
can find the Maryland Statehouse,
built in 1772 and the oldest state capital in
continuous legislative use. In the downtown
historic area you will find many shops and
restaurants. On weekends and evenings
you can see a steady flow of expensive
yachts docking at “City Dock.”

Maryland’s Eastern Shore
Separated from mainland Maryland by 
the Chesapeake Bay and bounded on the
east by the Atlantic Ocean, this peninsula
is a land apart.

Eastern shore museums include
Cambridge’s Meredith House and
Nield Museum, where you can find
artifacts from the six Maryland governors
born in the area as well as collections of
agricultural and Native American artifacts.
The history of the Bay, boat building, and
fishing are explored at the Chesapeake
Bay Maritime Museum in St. Michaels.
Exhibits include a restored log-bottom
bugeye (a two-masted skipjack native to
the Bay) and a racing log canoe.

Assateague Island is a 37 mile
National Seashore that extends from
Maryland into Virginia. In addition to the
pristine scenery, as many as 300 species
of birds can be seen here. The island’s
best-known residents are the wild ponies,
which are driven across the channel in 
July to Chincoteague Island to be placed 
at auction. (Those that remain unsold 
swim back home to Assateague.)

Western Maryland
This area was the westward gateway of
the early Americans as they headed their
covered wagons for Ohio and beyond.

The 250-year-old town of Frederick has a
33-block historic district. The town was
made famous by the heroics of a 95-year-
old widow whose memory is still alive at
the Barbara Fritchie House and
Museum. A prized tea set Fritchie used
to serve George Washington is among 
the items on display.

Amid the fields and woods surrounding
Sharpsburg is the Antietam National
Battlefield, where Union and
Confederate troops fought on the bloodiest
single day of the Civil War. The visitor’s
center offers a short film about the battle 
as well as rental cassettes with narrated
driving tours. An observation tower
provides a panoramic view of the
battlefield, where some 23,000 men 
fell in one day.

About 20 miles north of Thurmont,
Maryland (site of Camp David), and just
across the Pennsylvania border is one 
of the nation’s most hallowed sites—
Gettysburg National Military Park.
From July 1 to 3, 1863, the worst battle of
the Civil War raged here, claiming more
than 50,000 casualties. Surrounded by 
all the historical sites and buildings here,
you’ll feel like you’ve been catapulted back
in time to the Civil War days.

You can see we are truly at a regional
Crossroads. Maryland and Virginia, 
along with Washington, stand side by side
evoking different histories, different cultures
and different attractions.

Lisa Harrington (lharrington@nera.com)
is Information Specialist at National
Economic Research Associates, Inc. in
Washington, D.C. Maureen Stellino
(mcstellino@verner.com) is Manager of
Library Services, Verner Liipfert Bernhard
McPherson & Hand in Washington, D.C.

Colonial Williamsburg
http://www.williamsburg.com/
wol/tour/tour.html

Richmond
http://www.richmondva.org/

Museum of the
Confederacy
http://www.moc.org/

Richmond National
Battlefield Park
http://www.nps.gov/
rich/home.htm

Virginia Museum of
Fine Arts http://www.
state.va.us/vmfa/

Edgar Allan Poe
Museum http://www.
poemuseum.org/

Charlottesville

Monticello http://www.
monticello.org/

University of Virginia
http://www.virginia.edu/

Shenandoah 
National Park
http://www.nps.gov/shen/

Skyline Drive
http://www.shenandoah.
national-park.com/sights.htm

Luray Caverns
http://www.luray
caverns.com/home.html

Mount Vernon
http://www.mountvernon.org/

Annapolis http://
visit-annapolis.org/

U.S. Naval Academy
http://www.nadn.navy.mil/

Chesapeake Bay
Maritime Museum
http://www.cbmm.org/

Antietam National
Battlefield
http://www.civilwarsites.com/

Gettysburg National
Military Park
http://www.gettysbg.com/

Visit these sites to plan

your day trips from

Washington:
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A strong paraprofessional team has
always been a hallmark of good
library organizations. Administrators
know that libraries cannot run
smoothly without efficient, reliable
staff members behind the scenes.
These employees are the backbone
of the technical services department.
They keep our circulation systems
humming. Some provide reference
service to library patrons.
Paraprofessionals are enthusiastic,
innovative, proficient at their tasks,
and always ready to please.
Although their work is often not
glamorous, they rarely complain.  

The growth of the paraprofessional
workforce has exploded over the
past two decades. Where a small
cadre of paraprofessional workers
could keep early law libraries
operating smoothly, today the size of
the workforce is substantially larger.
One reason is the growth in the
number of academic, government,
and private law libraries that have

been established since the 1980s. At
one point, academic and government
libraries accounted for most
paraprofessional employment. Today,
the private sector also employs a
large number of paraprofessionals.
As law firms grew, attorneys
demanded additional library
services more quickly. This, 
in turn, led to the creation of 
larger firm libraries with more
paraprofessionals. 

Other reasons for growth in the
numbers of paraprofessionals in law
libraries are expansion in the legal
publishing industry, changes in
publishing formats, and advances in
technology in law libraries. The ‘80s
and ‘90s saw a tremendous growth 
in legal publishing with voluminous
legal titles quickly filling law library
shelves. Just acquiring legal
materials, keeping them current and
routed to patrons creates the need
for many new positions.

With the increased use of
technology in libraries,
paraprofessionals have new and
increased opportunities. Computers

offer paraprofessionals an even more
important role to play in managing

library workflow and putting materials into
the hands of library users. During the past
decade, law libraries were quick to
introduce sophisticated new automated
systems to enhance library services, and
paraprofessionals readily embraced this
change. Paraprofessionals learned the new
systems, are performing more challenging
tasks, and have significantly improved their
skills. Many labor-intensive operations that
paraprofessionals previously performed 
by hand have been computerized. This
development offers paraprofessionals relief
from some of the daily repetitive routines,
but also provides an opportunity to polish
employment skills. Because technology
offers new challenges for employees, 
it enriches their work experience and 
offers greater job satisfaction. Similarly,
proficiency with automation demonstrates
to library managers the valuable
contributions paraprofessionals provide 
to the institution. Often paraprofessionals
exceed employer expectations by quickly
mastering library technology. 

Additionally, although paraprofessionals
do not receive the same remuneration or
praise as professional librarians, they face
some of the very same problems: heavy
workloads, burnout, isolation, and, in
some instances, a lack of esprit de corps.
The lack of an opportunity for formal
training further exacerbates the situation.
Add these factors together and it is easy
understand why paraprofessionals feel like
the unsung heroes of the law library staff.
Many paraprofessionals cope by drawing
upon their own inner resources when
special training is not available. These
resources include interpersonal skills,
independent decision-making, and an
intimate knowledge of library procedures
and applications. Interpersonal skills are
reflected in how well paraprofessionals
deal with colleagues and patrons. Their
willingness to exercise independent
decision-making benefits the library 
when supervisors are unavailable. Their
knowledge of library procedures keeps
library services running on track even
when crises abound.  

Fortunately for all concerned, library
administrators have become more sensitive
to these issues. Overwork and burnout
syndromes cross all levels of employment,
but probably hit paraprofessionals harder
because of the regularity of their daily

AALL Paraprofessional
Forum Agenda

Monday, July 19, 1999

Communication: 
The Key to Success
Communications theory focusing
on key practical aspects of
successful communications in 
a library setting

Job v. Career: 
What’s the Commitment?
Difference between a job and a
career and what that means in 
the workplace

Customer Service: Satisfied
Patrons/Satisfied You
Understanding customer service
and the tools and commitment it
requires

Time Management
The basics and how to apply 
them to a library setting

Opening Luncheon and 
Dessert in the Exhibit Hall

No Avoiding It ...
Technology and Its 
Impact on You
New technologies and
opportunities and coping 
with technological change

The Internet in the 
Library World
Applications and sites and their
use by paraprofessionals

Successful Dealings with
Managers/Up the
Hierarchy
Organizational structure and 
how to make it work for you

Managing Others
Applying management skills to 
others in the library setting

Dutch Treat Dinner 

West Group Party

Paraprofessionals:
Surpassing the Grade by Stephen G. Margeton
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routines and the nature of their job
responsibilities. Feelings of isolation in the
library organizational chart may result
from several factors: rigid job descriptions,
inflexible work schedules, remote work
sites, and individual personalities. 
One way for
administrators to 
help employees
overcome these
problems is to offer
job restructuring or
position trades.
Another way to
help para-
professionals is 
to offer further
professional
training.
Paraprofessionals,
just like other
library employees,
need these
opportunities for
training and development.  

The Paraprofessional Forum, a full-
day session scheduled for Monday, July
19, 1999, in conjunction with AALL’s 
92nd Annual Meeting, is one of these
opportunities. AALL recognizes that while
paraprofessionals are among the most
valued employees of law libraries, they

frequently do not have an opportunity for
further training and career guidance. 
The planners for the 92nd AALL Annual
Meeting thought that the 1999 conference
would be a great opportunity to provide
practical workplace tips while at the same

time offer some of
the flavor of
attending 
AALL’s national
conference. 
A superb faculty
from a wide
selection of law
libraries will
conduct eight
sessions. Session
topics will 
range from
communication
and career
planning to time
management and
technology. Also,
attendees will

have opportunities 
to network with their colleagues, both
professional and paraprofessional, at the
AALL conference opening luncheon, while
enjoying dessert at the AALL exhibit hall,
and during session breaks. My co-director
for the Paraprofessional Forum, Carolyn

Ahearn of Wiley Rein & Fielding, 
and I encourage employers to use the
Paraprofessional Forum to provide the
paraprofessionals in your libraries with 
an excellent educational opportunity 
(see sidebar for subjects covered), and 
we encourage paraprofessionals to join
your colleagues for this first-ever event. 

Stephen G. Margeton
(margeton@cua.edu) is Director of the Law
Library, Catholic University of America,
Judge Kathryn J. DuFour Law Library,
Washington, D.C. 

Paraprofessional Forum 
AALL Annual Meeting, Washington
Convention Center, Washington, D.C.,
Monday July 19, 1999, 8:30 a.m.–
5:30 p.m.

Registration fees: Paraprofessional Forum,
Opening Reception and Association
Luncheon: $75.00; Paraprofessional 
Forum programs and Program Registration:
$250.00; Paraprofessional Forum
programs and Full Registration: $325.00.

For a registration form and more
information, see the Annual Meeting
Preliminary Program or check AALL’s
award-winning Web site AALLNET
(http://www.aallnet.org/events/).

Data TRACE

The 1999 Annual Meeting of the
American Association of Law
Libraries, “At the Crossroads:
Information Management,
Technology, and Policy,” will
salute the contributions of law
library paraprofessionals with a
full-day, concurrent forum focused
on paraprofessional development
and career decision-making for
paraprofessionals from all types
of law libraries: academic,
private, court, and government.
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February 25, 1999
Hearing on FY 2000 Appro–
priations Requests for the Library
of Congress and the FDLP
Rep. Charles Taylor (R-NC-11), the new
chairman of the House Appropriations
Subcommittee on Legislative, heard library
community testimony in strong support for
the full FY 2000 budget requests of the
Library of Congress and the Superintendent
of Documents Salaries and Expenses
appropriations during a hearing on
February 10, 1999. Testifying for the
Library of Congress, Patricia Wand
(University Librarian at American University)
noted that LC’s request of $383.7 million is
needed to maintain its important ongoing
programs and enhance its valuable digital
initiatives. Wand stressed that the Law
Library’s budget request of $8 million is
needed so it can continue to provide a high
level of service and increase remote access
to its unique digital and legal information. 

In a letter for the hearing record in support
of the Law Library’s budget request
(http://www.ll.georgetown.edu/aallwash/
lt021099.html), AALL President Jim Heller
noted that the Law Library has been very
successful in efforts to maximize use of 
state-of-the-art technologies to make its
collections more accessible. The Law Library
serves a rapidly increasing number of
remote users with electronic legal and
legislative information through its Web site,
having recorded some 1.2 million digital
transactions last year. The Law Library also
continues to enhance the Global Legal
Information Network (GLIN), a multinational
legal database of official, current foreign law
resources that is uniquely important to our
government in the rapidly changing global
economy. Full funding for GLIN is imperative
to expand the number of participating
nations to at least 20 in FY 2000, and 
to expand its content by digitizing more
retrospective materials and adding new
categories of specialized legal resources.

The Law Library’s other very significant
digital project is “A Century of Lawmaking
for a New Nation: U.S. Congressional
Documents and Debates, 1774–1873,”
which offers unprecedented access to
historical congressional debates and
documents. In addition to the congressional
debates of the first 42 federal Congresses
(1789–1873), the project includes the
debates and laws of the Continental
Congress, the records of the Federal

Convention, and the debates on the
ratification of the Constitution. When this
project is completed in 2001, it will
comprise the documentary history of the
building of our nation and the development
of the Federal government. The FY 2000
budget request includes funding to
complete the nation’s second century of
lawmaking covering 1873 to 1972
(http://lcweb2.loc.gov/ammem/amlaw/
lawhome.html).

Ridley R. Kessler, Jr. (Regional Documents
Librarian at the University of North Carolina at
Chapel Hill since 1973) testified to urge full
support for GPO’s FY 2000 budget request 
of $31,245,000 for the Superintendent of
Documents Salaries and Expenses. The S&E
funds the Federal Depository Library Program.
This request includes a $1.98 million increase
over last year’s budget. Kessler focused on
three key points: 

First, GPO’s proposed budget increase 
is essential to support the FDLP Electronic
Collection, including the future
development of GPO Access. The FDLP
Electronic Collection consists today of over
140,000 electronic titles, approximately
85,000 of which are available on GPO
Access. Kessler also noted that 12.5–15
million documents are downloaded
monthly from GPO Access.

Second, the success of GPO 
Access cannot be measured without
acknowledging the substantial services 
and investments by depository libraries 
to maintain tangible collections and to
facilitate public access to the growing array
of electronic government publications.

And third, librarians and users continue
to be frustrated when the government
information they need is fugitive, or when
electronic publications disappear from
agency Web sites. The library community
believes that the Government must commit
itself to ensuring that valuable electronic
government information available to the
public today will be preserved for use by
future generations. (Note: Testimony is
available at http://www.ll.georgetown.
edu/aallwash/testimony.html.)

JFK Assassination Records
Review Board Honored with
1999 James Madison Award
The Coalition on Government Information
named the board members and
congressional sponsors of the President
John F. Kennedy Assassination Records

Review Board recipients of the 1999 James
Madison Award. They will be honored on
March 16, 1999, Freedom of Information
Day, at a special celebration of the tenth
anniversary of the Madison Award. The
Board was established by Congress in
1992 as an independent agency to
facilitate the release of documents relating
to the assassination of President John F.
Kennedy. The Review Board’s work has
resulted in the collection of over four
million pages of records related to the
Kennedy assassination that now are
available to the public through the
National Archives. The Board completed 
its work and submitted its final report to
Congress on September 30, 1998
(http://www.fas.org/sgp/advisory/
arrb98/index.html). 

New CRS Bills
Sen. John McCain (R-AZ) and Rep.
Christopher Shays (R-CT) have renewed their
personal efforts to enact legislation in the
106th Congress to provide for public access
to certain reports of the Congressional
Research Service (CRS) through the Internet.
Access to the CRS documents—issue 
briefs, reports and documents relating to
appropriations bills—would be through 
the Web sites of individual members and
congressional committees. McCain’s bill, 
S. 393, is broader than the House bill, 
H.R. 654, in that it also includes other
congressional materials, including Senate
lobbyist and gift rule disclosure reports. 
In addition, S. 393 includes a “sense of 
the Senate” provision that each Senate
committee “should” provide Internet access
to committee information, including bills,
reports and transcripts of proceedings. 

Members of the Senate Rules and
Administration Committee have maintained
that these bills are unnecessary. Last
summer, they advised members of the
Senate that it was entirely appropriate, 
at each Senator’s discretion, to provide
access to CRS reports through their own
Web sites. In early February, Sen. Tom
Daschle (D-SD) posted almost 300 of these
valuable reports that were either written 
or updated during the 105th Congress at
http://www.senate.gov/~dpc/crs/index.
html. They are in a searchable database
and available in either pdf or ascii format.

Mary Alice Baish, Associate Washington Affairs
Representative, Edward B. Williams Law Library, 
111 G Street, N.W. Washington, D.C. 20001-1417,
202/662-9200 • fax: 202/662-9202 
• e-mail: baish@law.georgetown.edu 
• Internet: http://www.ll.georgetown.edu/aallwash

by Mary Alice BaishWashington Brief
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The listings here are edited for space and are
provided to keep readers informed of what sorts of
jobs have been recently available. Many jobs
listed here will have been filled by the time the
issue is printed. Full listings of all current placement
ads are available through several means: by
phone, from the 24-hour Career Hotline,
312/939-7877; by FAX, from the AALL Fax-on-
Demand service (call 908/544-5901 and request
document 730); on the World Wide Web, at
AALLNET (http://www.aallnet.org). To place an
ad, call Marcia Bradley at 312/939-4764.

California
Catalog/Technical Services Librarian,
Loyola Law School, Los Angeles. Requires an
MLS and proficiency in AACR2, MARC format,
Library of Congress subject structure, SuDoc
classification, OCLC/PRISM (RLIN searching
capability preferred) or RLIN cataloging
subsystem and authority files. Must have an
understanding of serial records and microform
formats and a knowledge of a foreign language
for classification purposes. Completion of
coursework in cataloging and classification 
of audio-visual materials, microforms and
periodicals is desired. Salary commensurate
with experience; excellent benefits package.
#13561

Reader Services Librarian, Whittier Law
School, Costa Mesa. Assists Public Services
Librarian and assumes primary responsibility 
for circulation, ILL, and evening/weekend 
Public Services functions. Additional duties
include reference and database searching.
Requires MLS. Salary commensurate with
experience; excellent benefits. Web site:
www.law.whittier.edu. #13553

Head of Information Services, Chapman
University Law Library, Anaheim. Includes
reference and instructional service to the law
school community; teaches research skills 
to students including both traditional legal
resources and technological resources; performs
online searches; participates in reference 
duty rotation; oversees the preparation of
bibliographies and user aids; oversees
Circulation, Reference, and Computer Services.
Requires MLS and JD. #13551

District of Columbia
Information Technician, GCI Information
Services, Washington, D.C. Responsibilities
include assisting patrons, searching and some
administrative support. Competitive salary 
and full benefits package. Web site: www.
gci-info.com. #13563

Law Cataloger, Progressive Technology
Federal Systems, Inc. (Bethesda, Maryland).
PTFS, Inc. seeks an experienced legal cataloger

to perform original and copy cataloging 
for a federal law library in Washington, D.C.
Requires MLS degree, two years’ law cataloging
experience, knowledge of AACR2, LC
classification, LCSH, OCLC, and automated
cataloging systems. Salary range in the high
30s to low 40s and excellent benefits. #13562

Acquisition Librarian, Georgetown
University Law Library, Washington. Manages
all aspects of the acquisitions department;
directly supervises one professional and 11
paraprofessional staff; guides the expenditures
of the library materials budget ($2.9 million);
oversees gov’t documents depository program.
Requires MLS, at least 3 years’ professional
experience in acquisitions work. Salary
commensurate with experience and
qualifications. Standard benefits package. 
Web site: www.ll.georgetown.edu. #13560

Law Cataloger, Library Systems & Services
LLC (Germantown, MD). Seeking library
professional to perform original and copy
cataloging for a prestigious law school in
Washington, D.C. Must have MLS with two
years’ law cataloging experience. Full-time 
and part-time (20 hours/week minimum)
available. Salary Range: $14.00–$17.00 
per hour. #13547

Florida
Law Librarian, Rumberger Kirk & Caldwell
PA, Orlando. Regional defense litigation law
firm with 5 offices. Provides substantial research
and reference services to 70 trial attorneys;
planning, budgeting, and some travel. MLS
required. Excellent benefits and friendly work
environment. #13554

Georgia
Director of Computing, Emory University
School of Law, Atlanta. Supervises 3 full-time
staff members and part-time student assistants.
Responsible for the overall direction and
management of all areas of the law 
school’s computing environment. Requires a
Bachelor’s Degree and 10 years’ related work
experience or a comparable combination of
education/experience. Competitive salary,
commensurate with experience. #13556

Maryland
Research Librarian, Thurgood Marshall Law
Library, University of Maryland School of Law,
Baltimore. Primary responsibilities include
supporting law faculty and law student research;
teaching legal research as part of a team.
Requires MLS and JD. Salary commensurate 
with qualifications. Excellent fringe benefits.
Web site: www.umaryland.edu/hs; jobline:
410/706-5JOB. #13559

Michigan
Associate Reference Librarian, University
of Michigan Law Library, Ann Arbor, Michigan.
Provides full range of reference service for all
parts of the collection to law school community.
Responsible for collection development in
assigned area of international law and
documents. JD and MLS required. Salary:
$34,000 and up depending on qualifications;
generous benefits worth 22% of salary.
#13133

North Carolina
Part-Time Librarian, Cadwalader
Wickersham & Taft, Charlotte. New York-based
international law firm seeks part-time librarian
for its Charlotte, North Carolina office.
Responsibilities will include updating and
maintaining library materials, vendor relations,
and performing computer-assisted and
traditional research. #13564

Pennsylvania
Associate Director for Public Services,
University of Pennsylvania Biddle Law Library,
Philadelphia. Responsible for administering
Reference Services, Circulation Services and
Collection Management, Document Delivery
Services, and the library’s Web presence.
Opportunity to teach Legal Research and/or
Advanced Legal Research. Requires JD and
MLS. Salary and benefits are nationally
competitive. #13555

Virginia
Knowledge Management Professional,
KPMG Peat Marwick LLP, McLean. Must have
strengths in one or more of the following 
areas: intellectual capital, information
science/management, written/oral
communications, document management,
taxonomy design, Internet/intranet
design/development. Minimal travel. Salary
commensurate with experience. #13558

Washington
Head of Reader Services, Gonzaga
University School of Law Library and Computing
Center, Spokane. Tenure-track library faculty
position. Responsible for coordinating the 
overall management of the Center’s Research
and Instruction Unit and Circulation Services
Unit. JD, MLS, law library experience are
required. Salary and rank commensurate with
qualifications and experience. Excellent benefits.
#13552

Placement Listings
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AALL Spectrum Wants YOU!!
Apply NOW to become a Column Editor
Available Stints:

• 3-year tour of duty editing Chapter News

• 2-year hitch editing Committee News

To be considered for admission to the exalted ranks of AALL Spectrum Column Editors, send a
letter (listing your qualifications and specifying which stint you’re after), and a sample of any
writing/editing work you’ve done, to Peter Beck at AALL, 53 W. Jackson Blvd., Suite 940,
Chicago, IL 60604.
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New Librarians 
Rebecca Lutkenhaus is the new
Acquisitions/Reference Librarian at Drake
University Law Library in Des Moines,
Iowa. Rebecca has a JD and MLS from 
the University of Iowa. 

Creighton Miller is a new Reference
Librarian at the University of Alabama Law
Library in Tuscaloosa, Alabama. Creighton
received his JD from Tulane Law School
and his MLS from Louisiana State
University. 

New Places and Responsibilities
Birgit Berkow was promoted from
Associate Librarian to Director of Library 
& Research Services at Sidley & Austin 
in New York City. 

Scott Childs is the new Head of
Reference at Louisiana State University 
Law Library in Baton Rouge, Louisiana.
Scott had been the Head of Collection
Development and Acquisitions at Cornell
University Law Library in Ithaca, New York. 

Amy Comeau was promoted from
Manager, Legal Information Resources, to
Director of Administrative Services, Legal
Affairs, at Metropolitan Life Insurance
Company in New York City. What this
means is that her world now consists of the
law library, legal records, office services,
and information technology. 

Bridget Dacres, formerly the Manager 
of Library & Information Services at Bogle
& Gates, Seattle, Washington, is the new
Library Manager at Preston Gates & Ellis
LLP, also in Seattle. 

Diane Frake, Associate Director of the
Julien and Virginia Cornell Library at
Vermont Law School, has been named
Acting Director of the library while the
Director, Carl Yirka, is working on the
Karelia Rule of Law Project in Russia. 

Raquel Gabriel is the new Public
Services/Circulation Librarian at Cardozo
School of Law, Yeshiva University in New
York City. Raquel had been the Head of
Technical Services at Montclair Public
Library in Montclair, New Jersey. 

Kevin Gray has been promoted to
Associate Director of Gonzaga University
School of Law Library and Computing

Center in Spokane, Washington. Kevin
had been the Head of Research and
Instruction at Gonzaga. 

Barbara Holt, formerly the Manager 
of Library and Central Records at Preston
Gates & Ellis LLP in Seattle, Washington, 
is now the Director of Law Library &
Information Services at Perkins Coie, 
also in Seattle. 

Peg LaFrance is now Assistant Librarian
at Orrick Herrington & Sutcliffe LLP in San
Francisco, California. Peg had been a
Reference Librarian at the University of 
San Francisco Law Library. 

Melanie Michaelson is now the
Librarian at Jackson & Campbell PC 
in Washington, D.C. Melanie had been 
a Research Analyst at Hogan & Hartson 
in Baltimore, Maryland. 

Amy Padfield has accepted a research
position with Ernst and Young in Los
Angeles, California. Amy had been a
Librarian at Bogle & Gates in Seattle,
Washington. 

Christopher Reed is the new Reference/
Government Documents Librarian at the
Jacob Burns Law Library of the George
Washington University Law School in
Washington, D.C. Christopher had 
been the Special Projects/Internet 
Librarian at Covington & Burling, 
also in Washington, D.C. 

Martha Renick has resigned her position
as Reference Librarian at the Loyola
University Chicago Law Library and has
moved to Oregon where her husband
accepted a new position. 

Professional Activities 
Steven Anderson (Librarian, Gordon
Feinblatt Rothman Hoffberger & Hollander
LLC, Baltimore, Maryland) was a co-
presenter of the following two programs 
at the Maryland State Bar Association’s 
4th Annual Technology Showcase:
“Advanced Internet Research” and 
“60 Sites in 60 Minutes.” 

Mitch Counts (Law Library Director,
Baylor University Law Library, Waco,
Texas) has been promoted to Associate
Professor of Law and has been nominated
for Vice President/President-Elect of the
Southwestern Association of Law Libraries

(SWALL). The unopposed election is in
April at the annual SWALL meeting in
Denver, Colorado. Also, Mitch has been
hired as a consultant at the Appalachian
School of Law in Grundy, Virginia. He 
will help this new law school prepare the
library for its provisional ABA accreditation
effort this Spring. 

Elizabeth Kenney (Librarian, Dechert
Price & Rhoads, Boston, Massachusetts)
helped present a Massachusetts Continuing
Legal Education seminar for solo
practitioners, “Hanging Your Shingle.”
Elizabeth also helped teach the Social Law
Library’s Advanced Legal Research Series
class on “Researching Securities Law.” 

Lynn Randall (Librarian, Maine State
Law and Legislative Reference Library,
Augusta, Maine) was selected by the
National Conference of State Legislatures
to participate in a project to strengthen the
National Assembly of Madagascar. She
spent two weeks in Madagascar, providing
technical assistance for the National
Assembly library. The project was funded
by the U.S. Agency for International
Development. 

Irene Good, John Nann, Joan
Shear, Mark Sullivan, and Susan
Sullivan of the Boston College Law
Library presented “Legal Sources on the
Web for Non-Law Librarians” as part 
of the Boston Library Consortium’s First
Tuesday program series in February. 

Law librarians throughout the state of
Vermont voted to create an official
organization out of what had been 
a casual gathering of professionals.
Kimberly Gazzo (Librarian, Paul Frank
& Collins, Burlington, Vermont) is the
organization’s President. Other elected
officers are: Trina Stephenson, Vice
President/President-Elect (Downs Rachlin 
& Martin PLLC, St. Johnsbury, Vermont),
Trish Buckley, Secretary (Dinse Knapp 
& McAndrew PC, and the Chittenden
County Law Library) and Mark Sullivan,
Webmaster (Vermont Law School, South
Royalton, Vermont). 

Compiled and edited by Beth Smith, Reference
Librarian and Assistant Professor, University of
Nebraska at Lincoln, Marvin and Virginia Schmid Law
Library, Lincoln, NE 68583-0902 • 402/472-8306 
• fax: 402/472-8260 • beths@unllib.unl.edu

by Beth SmithMembership News
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American Association of Law Libraries

Mission: Recognizing that the availability of legal information to all people 
is a necessary requirement for a just and democratic society, the American
Association of Law Libraries exists to promote and enhance the value of 
law libraries to the public, the legal community, and the world, to foster the
profession of law librarianship, and to provide leadership in the field of 
legal information and information policy.

Executive Board:
James S. Heller, President (2000)
jshell@facstaff.wm.edu 
(front, center)

Margaret Maes Axtmann, Vice President/President-Elect (2001)
m-axtm@maroon.tc.umn.edu 
(front, second from left) 

Judith Meadows, Past President (1999)
jmeadows@mt.gov
(front, second from right)

Susan P. Siebers, Secretary (1999)
ssiebers@kmz.com
(front, far right)

Janis L. Johnston, Treasurer (2001)
johnston.1@nd.edu
(front, far left)

Frank Y. Liu (2001) liu@mail.cc.duq.edu (rear, far left)

Ruth Fraley (2001) rfraley@worldnet.att.net (rear, second from left)

Mark Folmsbee (2000) zzfolm@acc.wuacc.edu (rear, third from left)

Nancy P. Johnson (1999) njohnson@gsu.edu (rear, third from right)

Heather Braithwaite Simmons (2000) lnusgmb.qz31dc@gmeds.com (rear,
second from right)

Kathleen S. Martin (1999) mart7131@mlb.com (rear, far right)

Membership: Individual member dues are $133/year. Persons who are
not law librarians may join as Associate members; individual Associate
dues are $133/year. To join AALL, or for more information, contact Marcia
Bradley at 312/939–4764, or request the membership application from 
Fax-on-Demand (732/544–5901, request document #510).

Fax-on-Demand: 732/544–5901

AALLNET Website: http://www.aallnet.org

Annual Meeting:

1999 July 17–22 Washington Convention Center, Washington, D.C.

2000 July 15–20 Pennsylvania Convention Center, Philadelphia,
Pennsylvania

2001 July 14–19 Minneapolis Convention Center, Minneapolis, Minnesota
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CRIV Notes

With this inaugural piece for this column, the
Committee on Relations with Information Vendors
(CRIV) would like to advise AALL Spectrum readers
of our intentions in implementing this additional
information tool. While the CRIV strives to keep AALL
members informed of current developments in the
legal publishing industry, much of what we report is
often “old news” by the time it appears in The CRIV
Sheet. Although we believe strongly in continuing to
publish The CRIV Sheet, we have come to realize that
many of our activities as a Committee and much of
the information we receive from publishers and from
you, our readers, deserves to be disseminated in a
more timely fashion. Therefore, we have decided 
to publish this monthly column, hoping that we 
can thereby fulfil our charge as a Committee more
effectively and in a more frequently up-to-date
venue.

It is also our intention to provide, through this
column, an outlet for other interested writers.
Although our Committee is made up of experienced
law librarians of varied backgrounds who have

furnished many informative articles over the years,
we are hoping to tap the greater resource of writers
among the general membership of AALL. Hopefully,
those of you who have a desire to write, and an
interest in some area of the legal publishing field,
will feel encouraged to commit your thoughts to
print and contribute them to this column for the
benefit of your colleagues across the country. In
light of the numerous concerns expressed at the
Anaheim Open Forum, we feel certain that there will
be enough material to keep this column going well
into the new millennium. Perhaps this will also mean
that some AALL members will have a more timely
forum for their ideas and concerns regarding the
future of the legal publishing industry.

I should also mention that it is my personal goal to
pass on to my successor as The CRIV Sheet editor a
“bureau” of experienced, insightful authors whose
expertise and interest will continue to provide useful
information on legal publishing issues. Needless to
say, my personal interest in the success of this column
is somewhat self-serving, but I certainly hope to

deliver to the new editor a CRIV Sheet and “CRIV
Notes” column that are in good shape and have 
a promising future. I’m sure that the new editor 
will appreciate your support and interest in both
publications as much as I do.

So, dear readers, the ongoing success of this new
CRIV endeavor is as equally in your hands as in the
hands of the CRIV. My tenure in this position expires
in July 2000, and I have high hopes that by that
time, this column will be another in the long line of
successes achieved by this Committee throughout its
history. If you have articles to contribute or ideas for
articles you would like to see published here, please
feel free to telephone me at 317/278-1793 or send
e-mail to rhumphre@iupui.edu. Either means of
communication is welcomed.

Richard Humphrey (rhumphre@iupui.edu) is
Reference Librarian at Indiana University School 
of Law, Indianapolis, and is the Editor of The CRIV
Sheet. 

by Richard Humphrey
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Public Relations by E-mail
We all use many different methods to
market the library, such as newsletters,
elevator talks, or group presentations. One
of the more recent developments in public
relations is promotion by e-mail. Public
relations by e-mail allows us to send
information to different groups with 
just a single click of the mouse. 

Communicating to large groups
electronically, however, is not the same 
as printed or face-to-face communication.
Anyone who has accidentally offended
someone or anyone who has been asked
to explain the humor in an e-mail message
will attest to this fact. As a result, we
need to consider a number of factors
when using e-mail as a public
relations tool.

Organizational Culture
The first consideration is the culture 
of your organization. Not all
organizations have embraced
technology equally. E-mail may not be
an efficient means of communication 
if many do not have access to it.
Additionally, some primary patrons,
including partners, faculty or judges,
may be reluctant to use e-mail, or any
form of technology. If e-mail is not part
of the culture in your organization, it
will not be a good public relations
tool.

Precision and Purpose
If you are using e-mail, it is
important to keep the message
short, as with any other
promotional information. The 
e-mail communiqué should be
written like a press release to ensure that
the reader sees the essential information.
Put the most significant information at the
beginning. Depending on your system, the
beginning may be the subject line of your
message. The subject line functions like 
a headline in grabbing attention, so a
descriptive or exciting subject works best.
On the other hand, messages should not
be overly condensed or else they will lose
their meaning entirely. What a balancing
act—long enough to include all the
pertinent information but short enough to
keep the reader’s attention. 

The body of the message needs to have a
specific purpose. Make sure that you know

the goal before drafting the message. 
The objective must also be clear to the
audience. The clearer the message, the
more likely the reader will remember the
information being communicated.
Additionally, read and re-read the message
before sending it. For some reason,
grammar, punctuation, and spelling are
overlooked in e-mail messages. Send the 
e-mail to an editor, a colleague, or a 
co-worker to check its accuracy prior to
sending it to a large group. Basic mistakes
in the publication will make it seem less
professional and give a poor impression 
of your work.

One way to increase the effectiveness 
of e-mail communication is to send it
regularly. People will rely on and even
anticipate the information being transmitted
to them by e-mail. Be careful, however, 
not to abuse e-mail. Messages will be
disregarded if reading them becomes 
too time-consuming.

Feedback 
One way to determine if your e-mail
communication is effective is by the
feedback you get from your public. 
Direct feedback is easy to decipher—

“great idea,” “do not waste my time with
e-mail,” etc. Additional positive feedback
can take the form of requests for more
information or requests to use the resources
mentioned in the e-mail message. I
generally receive more and quicker
responses to my e-mail than to printed
messages. This is probably because of 
the ease with which the reader can reply
to e-mail. If you do get someone who
absolutely hates receiving information 
by e-mail, take that name off the list. 
Do not create bad public relations.

Benefits and Drawbacks
Beside increased feedback, using 

e-mail also has many other
benefits. For example, although

everyone in the organization
may not have access to e-mail, 

it is an easy way to provide
information to branch or satellite

offices. Also, librarians often talk
about getting outside the library to

see and be seen by others. While 
e-mail communication may not replace

our forays outside library walls, it is
one way to remind our public that we

are a vital part of the organization.
Another benefit of e-mail is that it lets the

author decide when to write the message
and allows each individual reader to
choose when to read the message. This 
is a great convenience since we all have

busy schedules and do not necessarily
keep regular hours. 

One downside to this
format of public relations,
however, is that it is an
ephemeral medium. It is

very easy to read, delete,
and forget, but probably

not any more easy to forget
than printed publications or conversations.
Another possible drawback is that it relies
on the computer system, so some or all 
of your audience may not have access to
e-mail for some period of time (of course,
I have never experienced this myself).
Overall, the convenience and effectiveness
of e-mail far outweigh any disadvantages
in adding it to our list of public relations
tools.

I hope all your feedback is positive and
your e-mail is free of spelling errors.

Robin Schard (schardr@vms.csd.mu.edu) is the 
Head of Reference at Marquette University Law Library,
Milwaukee, Wisconsin.

by Robin SchardPublic Relations
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CATALOGING FOR LAW LIBRARIES: Outsource all your
cataloging and conversion needs with FASTCAT: our professional
librarians provide original/copy and conversion services for 
ALL materials in ALL formats. Contact us at: Library Associates,
8845 W. Olympic Blvd. Suite 201A, Beverly Hills, CA 90211.
310/289-1067 FAX: 310/289-9635. E-mail: fastcat@primenet.
com. URL: http://www.libraryassociates.com.

NEW LAW TITLES FROM EUROPE: Four times a year Martinus
Nijhoff International, full service subscription agent and book
dealer specializing in Western European material, publishes an
extensive list with new law publications from Europe. To request 
a copy, or to get more information about our International 
Law Approval Plan, please call us at 800/346-3662 or 800/664-
1853 or fax us at 508/226-1670 or 781/837-8642.

SAVE MONEY ON CATALOGING: It’s easy to use
MarciveWeb SELECT to search our database and receive
customized cataloging. MARC records for $0.27/title, catalog
cards $0.09, book label sets $0.08, smart barcode labels $0.05,
authority records $0.11. No license fee, profiling fee, or per
search fee. Other services: US depository cataloging, authorities
processing, migration, and retro. Contact us at info@marcive.com
or 800/531-7678. MARCIVE, Inc. POB 47508, San Antonio,
Texas 78265. http://www.marcive.com.

LIBRARY MANAGEMENT BRIEFINGS, a quarterly 
newsletter covering current library management and operations
ideas. Written by industry experts, 1997 issues included
Telephone Research, Medical Research for Non 
Medical Librarians, Information Audits and Records
Management. Subscription rates $65/year U.S. $75/year
international. Contact Library Specialists, Inc. 800/578-6200,
publications@libraryspecialists.com or visit our Web site at
www.libraryspecialists.com.

THE STARR REPORT: ISBN 0-9668046-0-0
The Congressional Version, unabridged, with references 
to the supporting documents. Original: Size (8 1/2 x 11)
Format/Content. $7.95 each or 15+ @ $6.00 each. 
Contact: Hutchinson Publishing Services 717/642-5977 
hutchr@cvn.net • http://www.cvn.net/~hutchr/starr.htm.

COPYRIGHT NEWS FOR LIBRARIANS: The Copyright & 
New Media Law Newsletter: For Librarians & Information
Specialists, now in its 3rd year of publication, keeps you abreast
of important copyright issues, news, and practical solutions 
to everyday activities. By subscribing to this print newsletter 
(16 pages per issue 3 times a year), you are entitled to free EMAIL
ALERTS to ensure notice of timely news, court cases, legislation
and seminars. Visit http://copyrightlaws.com, email
libraries@copyrightlaws.com, call or fax 416/352.5011.

Classified Advertising

Canada Law
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This version of the Bylaws contains only
those portions that have recommended
changes, plus annotations; for the complete
text of the current Bylaws, please refer 
to the 1998–1999 edition of the AALL
Directory and Handbook, pp. 381–384.

New text is in boldface and color;
eliminated text is indicated by strikeout;
parenthetical explanations are in italics.
Words such as Association, Special Interest
Section, and titles of specific officers have
been capitalized throughout and are not
individually indicated.

Bylaws of the American
Association of Law Libraries

Article I. Name. [No change.]

Article II. Object. [This replacement is
based on the mission statement in The
Strategic Challenge, 1998–2000, which
better expresses the purpose of AALL.

According to AALL’s legal counsel, it is 
not necessary to have the current 
wording relating to being established for
“educational and scientific purposes” and
“nonprofit corporation” in the Bylaws.]

The association is established for
educational and scientific purposes. It shall
be conducted as a nonprofit corporation to
promote and enhance the value of law
libraries to the public, the legal community
and the world, to foster the profession of
law librarianship, to provide leadership in
the field of legal information and to foster
a spirit of cooperation among the members
of the profession. The American
Association of Law Libraries exists
to promote and enhance the value
of law libraries to the public, the
legal community, and the world, 
to foster the profession of law
librarianship, and to provide
leadership in the field of legal
information and information policy,

in recognition that the availability
of legal information to all people is
a necessary requirement for a just
and democratic society.

Article III. Antidiscrimination. 
Membership in the Association or in any of
its Chapters, or participation in any activity
of the Association or its Chapters, shall not
be denied or abridged to any individual,
or abridged on account of race, color,
religion, gender, sex, age, national
origin, disabililty or sexual orientation.

Article IV. Membership. [Since the
revisions are so extensive, a new Article IV
is being substituted for the current one,
infra.]

Section 1. Categories of
Membership.

a. Members—Active and Retired.

(1) Active: Any person who 
is interested in the objectives of 

Proposed Bylaws Revisions
by Janice Snyder Anderson and Susan P. Siebers 

The last time the Executive Board
proposed revisions to the Bylaws was in
1997. The proposals then were to revise
the categories of membership, to expand
the category of “member” to include
others not working in law libraries. The
revisions were primarily in response to
what the Board had heard from a variety
of sources. There had been extensive
discussion of the issues in the AALL
Newsletter (predecessor to AALL
Spectrum), at Annual Meetings and
Chapter visits and on various listservs.
After some discussion at the 1997 Annual
Business Meeting, that proposal was sent
back to the Bylaws Committee for review
and revision. The 1997/1998 Executive
Board decided the issues needed more
study before bringing revisions back to the
membership.

After reflecting on the results of the
membership survey and other input from
members, these revisions to the AALL
Bylaws are somewhat different. In
addition to proposing changes regarding
membership, this is a general “cleanup”
effort. In summary, the proposed revisions:

1) Clarify and change the categories of
membership. There are two main
changes: 

a) All members will have all rights
and privileges except that the 
right to hold elective office on the
Executive Board is reserved for 
the new category of “member,”
which includes active and retired
members. This was the one
privilege members of the Executive
Board heard from members 
that should be excluded in an
expansion of rights of members.

b) The categories of individual and
institutional memberships are
eliminated. The main distinction
here has been ownership of 
the membership (whether it has
been paid by an individual or
institution). This is now provided
for in the dues section (the new
Article IV, section 3). Whoever
pays for a membership “owns”
that membership.

2) Clarify language so all sections of the
Bylaws are clear and consistent. This
includes removing wording that is
procedural and not needed in a Bylaws
document and reorganizing information
so sections contain complete information.
All information about dues, for example,
is in the section labeled “Dues.”

3) In anticipation of possible future
developments in electronic and other
means of distribution of information,
and to prevent the need for future
Bylaws revision to accommodate this,
most specific references to delivery of
information by mail have been deleted. 

According to the current Bylaws, after the
Executive Board recommends specific
revisions of the Bylaws be submitted to the
membership, after proper notice, these
revisions are voted upon at the Annual
Meeting following a discussion of the
proposed changes (see Article XII). In order
to allow all members the opportunity to
vote on proposed revisions, it currently is
necessary for petitions requesting a mail
ballot to be signed by 5% of the
membership (approximately 250 members).
Given the importance of the changes
proposed here, the Executive Board very
much supports and encourages such
petitions. Under the proposed revisions, the
Executive Board will have the authority to
initiate a mail ballot without such a petition.

Janice Snyder Anderson (anderjan@law.
georgetown.edu) is the Chair of the Bylaws Committee
and Associate Law Librarian for Technical Services at
Georgetown University Law Center in Washington,
D.C. Susan P. Siebers (ssiebers@kmz.com) is the
AALL Secretary and liaison to the Bylaws Committee,
and is the Director of Library and Information Services
at Katten Muchin & Zavis in Chicago.
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the Association and works with
legal information in a library or
information center or provides
library services on an independent
contract basis.

(2) Retired: Any person who is
interested in the objectives of the
Association, who has retired from
Active Membership, and who 
does not qualify for Associate
Membership. [Someone who has left
librarianship to work for a vendor is not
“retired.”]

b. Associate Members.

(1) Other persons who are
interested in the objectives of 
the Association and in legal
information, including honorary
members, students, non-library
employees of the information
industry, and members of library
governing boards.

(2) A student member must be
enrolled in a degree program
related to law librarianship.
Membership in this category is
limited to five consecutive years.

(3) A person who has made
extraordinary contributions to law
librarianship or to the Association
and who is not a member of the
Association is eligible for honorary
membership upon endorsement by
the Executive Board.

Section 2. Rights of Members.

a. Members in all categories have
the right to receive the Law Library
Journal and AALL Spectrum, to
belong to Special Interest Sections,
to serve on and chair AALL
committees, and to vote in
elections. Special Interest Sections
may adopt policies governing the
rights of their members.

b. Active and retired members also
have the right to hold elective office
on the Executive Board.

Section 3. Dues.

a. The membership sets the dues.
Increases in dues (except as in
section 3.b. below) or changes to
the dues structure must be
approved by the membership.

b. The Executive Board has the
authority to increase dues each
year by a percentage not greater

than the latest published Gross
Domestic Product Deflator.
Proposals to increase dues in
excess of this amount must be
submitted to the membership
following the mail ballot provisions
under Article XII, Section 2 3. 

c. Membership is effective upon
payment of annual dues. The year
for dues begins on June 1. If a
member fails to pay dues by
August 1, the rights of membership
are suspended until dues are paid.
The Executive Board may authorize
prorated dues. Dues are not
refundable.

d. Membership dues paid by an
institution can be transferred or
assigned by the institution.
Membership dues paid by an
individual cannot be transferred 
or assigned.

e. The dues for retired members
and student members are set at
25% of the dues for active
members.

f. Honorary members do not 
pay dues.

Article IV. Membership. 

Section 1. Qualifications for Membership. 

Any person or institution interested in law
libraries may become a member of the
association upon payment of dues and by
meeting the qualifications for one of the
following classes of members: individual,
institutional, individual associate,
institutional associate, retired, student 
and honorary. 

Section 2. Individual Member. 

a. Requirements. Any person who is
currently, or has been within the last seven
years, employed at least 30% of full time
to perform professional work by either: 

1.a law library, a state library, or a
general library having a separately
maintained law section; or 

2.an individual or organization providing
professional librarian services to law
libraries may become an individual
member upon payment of annual dues.
Such membership cannot be transferred or
assigned. 

b. Rights and Privileges. Individual
members shall have the right to hold office,
to vote, to serve on committees, to belong

to special interest sections, to receive the
Law Library Journal and the AALL
Newsletter. 

Section 3. Institutional Member. 

a. Requirements. Any law library, state
library or institution having a separately
maintained law library may become an
institutional member upon payment of
annual dues. The executive board is
empowered to determine whether the
institution applying for membership
qualifies. Such membership cannot be
transferred or assigned. 

b. Rights and Privileges. Institutional
members shall have the right to: 

3.Pay for and own the membership of
professional staff members. Such staff
members shall have all of the rights and
privileges of individual members. The
library directors designate the library’s
designated institutional members. At any
time, the library director may transfer the
designated institutional membership to
other professional staff members. 

4.Receive a subscription to the Law Library
Journal and the AALL Newsletter. If the
institution has paid for a membership but
has not designated to whom the
membership belongs, the institution shall
receive the Law Library Journal and the
AALL Newsletter. 

Section 4. Individual Associate Members. 

a. Requirements. A person not eligible
under any other category shall become an
associate member upon payment of annual
dues. Such membership cannot be
transferred or assigned. 

b. Rights and Privileges. Individual
associate members shall have the right to
belong to special interest sections and to
receive the Law Library Journal and the
AALL Newsletter. 

Section 5. Institutional Associate Members. 

a. Requirements. Any institution not eligible
to become an institutional member shall
become an institutional associate member
upon payment of annual dues. Such
membership cannot be transferred or
assigned; however, the institution may
redesignate individuals. 

b. Rights and Privileges. Institutional
associate members shall have the right to
designate individuals as designated
institutional associate members upon
payment of annual dues for each
individual so designated. Designated
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institutional associate members shall have
all of the rights and privileges of individual
associate members. 

Section 6. Retired Members. 

a. Requirements. Any person who meets
each of the following requirements: 

5.retired from library work, 

6.was an individual or designated
institutional member for a total of more than
10 consecutive years in the association,
shall become a retired member upon
payment of annual dues. Such membership
cannot be transferred or assigned. 

b. Rights and Privileges. Retired members
shall have the right to hold office, to vote,
to serve on committees, to belong to
special interest sections, to receive the Law
Library Journal and AALL Newsletter. 

Section 7. Student Members. 

a. Requirements. Any student enrolled at
least half-time n a degree program related
to law librarianship and not employed
more than half-time in a library position
may become a student member upon
payment of annual dues provided that
membership in this category is limited to
five consecutive years. The executive board
is empowered to adopt procedures for
verifying student status. 

b. Rights and Privileges. Student members
shall have the right to vote, serve on
committees, to belong to special interest
sections, to receive the Law Library Journal
and the AALL Newsletter. 

Section 8. Honorary Members. 

a. Requirements. Any person not already a
member of the association shall become an
honorary member if nominated in writing
to the secretary by one or more
association members for presentation to the
executive board, endorsed by a two-thirds
vote of the executive board, and elected
by majority vote at the next business
meeting of the association membership:
provided that, as determined by the
executive board, there are not already 15
honorary members and that two other
persons have not already been elected to
honorary membership that year. 

b. Rights and Privileges. Honorary members
shall have the right to receive the Law
Library Journal and the AALL Newsletter. 

Section 9. Dues. 

a. The annual dues for retired members shall
be $32.50. Honorary members shall pay

no dues. For classes of membership other
than retired or honorary members, the
executive board shall have the authority to
increase the dues each year by a
percentage not greater than the latest
published Gross Domestic Product Index
Deflator. Any proposal to increase the dues
by an amount greater than the latest
published gross domestic product index
deflator shall be submitted to the
membership in accordance with the mail
ballot provisions under Article XII, Section 2. 

b. The annual dues for institutional
members shall be based upon the number
of persons doing work of a professional
character who are employed at least 30%
of full time by the institutional member,
according to the following scale: 

(1) Libraries having not more than two
persons in their employ doing work of a
professional character shall pay twice the
dues amount set for an individual member; 

(2) Libraries having more than two 
persons in their employ, doing work of a
professional character, shall pay the dues
amount set for an individual member, 
times the number of professional persons
employed by the institution. 

Section 10. Proration of Dues. 

The year for dues shall begin on June 1,
and the fiscal year of the association shall
begin on October 1. The dues of members
joining between September 1 and
November 30 shall be three-fourths of the
annual dues. The dues of members joining
between December 1 and February 28
shall be one-half of the annual dues. The
dues of members joining between March 1
and May 31 shall be one-quarter of the
annual dues. 

Section 11. Failure to Pay Dues. 

If a member fails to pay dues two months
after the beginning of the dues year, then
the privileges of membership of that
member shall be suspended by the
Treasurer. Suspended members may be
reinstated at any time upon payment of the
current year’s dues. 

Section 12. Refund of Membership Dues. 

An individual who has paid membership
fees and is then designated an institutional
member shall have refunded the fees paid
as an individual, provided that such refund
shall be on a pro rata basis, a 25% refund
being given for each quarter of the fiscal
year remaining. 

Article V. Meetings.

Section 4. Proper Notice for
Meeting. [Here, as later in this document,
changes are intended to allow for
conducting business electronically, 
when that shall be possible.]

The Secretary shall send notice of meetings
to each voting member at least 30 days
before a meeting. Notice shall be either
appear printed in an Association
publication which is sent to all voting
members or be distributed separately.
by mail.

Article VI. Nominations and
Elections. [Redraft of Sections 2, 3, and 4]

Section 2. Nominations Procedures.
[The style and layout of sub-section c are
revised for clarity and to make it uniform
with other sub-sections. In addition, 
the word “voting” is deleted from the
phrase “voting members” in VI.2.b. and
elsewhere, to reflect the changes in Article
III re: voting privileges for all members.]

a. Number of candidates. The
Nominations Committee shall present at
least two candidates for each Executive
Board position and for each of the offices
of Vice President/President-Elect, Secretary,
and Treasurer. If, by November 1, it is
known that the Vice President/President-
Elect cannot assume the duties of President,
then the Committee shall present two
candidates to serve for a one-year term as
President and then as Past President. 

b. Notice. By November 1, the Committee
shall present to the President the names 
of all candidates and their written
acceptances. By February 1, the Secretary
will notify send the membership notice
of the slate of nominees, either in an
Association publication sent to each
all voting members or by separate
distribution mail.

c. Additional nominees. The requirements
to place additional candidates on the slate
of nominees are: 

(1) a nominating petition signed by two
per cent of the voting members, 

(2) filing with the secretary no later than
March 1, the petition and the nominee’s
written acceptance. Nomination by
Petition. A member may be
nominated for any office by
submitting to the Secretary by
March 1 a nominating petition
signed by 2% of the members and
the nominee’s written acceptance.

Proposed Bylaws Revisions
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Section 3. Ballot. [The Ballot section is
revised to streamline the language and 
to leave open the future possibility of
balloting in other than paper format.]

Voting shall be by secret ballot.
The Secretary shall prepare an the official
ballot, including nominations by petition.
comprised of the slate of nominees
presented by the Nominations
Committee and those nominated 
by petition. The professional position of
each nominee shall appear on the ballot. 

Section 4. Elections. [Since the revisions
to this section are so extensive, a new
section is being substituted for the current
one, infra. This section is subdivided for
clarity of assignments and delegations of
responsibility; the former “committee on
elections” is changed to “tellers” to
conform to current practice. In addition, 
the procedural details are eliminated 
from the Bylaws.] 

a. Responsibility. The President
shall appoint tellers who shall 
be charged with counting and
tabulating all votes cast. 

b. Method of Voting. Prior to April 1,
a copy of the ballot shall be
distributed to each member of the
Association. Ballots shall be returned
before May 1 for tabulation.

c. Determination of Election. The
candidate receiving the majority of
legally cast votes shall be declared
elected to the office. In the case of a
tie vote, the winner shall be deter-
mined by lot conducted by the tellers.

d. Notification of Results. All
candidates shall be notified of the
results of the election by the
Secretary at the earliest possible
time. The election results shall be
reported at a business meeting of
the Association by the Secretary. In
case the annual meeting is held
before May 1, or if no annual
meeting should be held, the results
of the election shall be either printed
in the first issue of an Association
publication that is sent to all voting
members following the report of the
Secretary, or distributed to the
members before June 1.

The president shall appoint a committee on
elections which shall have charge of the
conduct of the annual election and the
counting and tabulation of all votes cast.
Prior to April 1, the secretary shall mail a

copy of the ballot to each voting member
of the association. Ballots shall be marked,
sealed in plain envelopes, and returned to
the secretary before May 1, in covering
envelopes bearing on the outside the name
and address of the member voting,
together with the words Official Ballot. The
candidates receiving the largest number of
votes shall be declared elected and shall
be so reported at a business meeting of the
association by the committee on elections,
and all candidates shall be notified of the
results of the election by the committee on
elections at the earliest possible time. In
case of a tie vote, the successful candidate
shall be determined by lot conducted by
the committee on elections. In case the
annual meeting is held before May 1, or if
no annual meeting should be held, the
report of the committee on elections shall
be printed in the first issue of an
association publication which is sent to all
voting members following the report of the
committee on elections, or in the case of
an association publication which is sent to
all voting members, has ceased to be
published, shall be mailed to the members
by the secretary before June 1. 

Article VII. Officers of the
Association. [No change.]

Article VIII. Executive Board. [Only
section 5 is revised.]

Section 5. Method of Conducting
Business. [As with balloting, above,
revisions are intended to provide the Board
with the power to conduct business and
vote by electronic means, to the extent local
law now provides or may in the future.]

The Executive Board may conduct business
and vote by any means authorized
by statute of the political entity 
in which the Association is
incorporated correspondence. A vote
taken by mail, telephone or other electronic
means shall become the act of the executive
board upon the approval of a majority of
the members of the executive board. 

Article IX. Committees, 
Other Organizations, and
Representatives. [The former 
sections 2 - 4 are streamlined; the 
former sections 5 - 8 are also revised.]

Section 1. Creation of Committees.
[This conforms with AALL historical practice
and sound fiscal management.]

There shall be such committees and other
organizations as the Executive Board shall
create. or shall be created by a majority

vote of those present and voting at any
meeting of the association. 

Section 2. Classes of Committees.
[This section now provides an explanation
of all AALL committees. The former 
section is provided for in the next 
section (Section 3).] 

The committees of the Association shall 
be of three classes: standing committees,
advisory committees, and special
committees. Standing committees and
advisory committees shall be those
established for purposes requiring the
continuous attention of the Association; 
and further, advisory committees shall be
advisors to provide supervisory and
technical assistance. Special committees
shall be those established for a stated
period to accomplish a specific purpose. 
At the end of the stated period, the
continuation of every special committee shall
be decided upon by the executive board. 

Section 3. Purpose and Term of
Committees. [This revision consolidates
provisions relating to purpose and term 
of committees and conforms the Bylaws 
to current practice.]

The resolutions creating standing and
special committees under article 9, section
1 of the bylaws shall designate the
purpose and term of the committees.
and the term of a special committee.
These resolutions shall be published in 
an association publication which is sent 
to all voting members. 

Section 4. Term of Office. [Term of office is
considered procedural and as such is not
needed in the Bylaws.]

Members of standing committees shall be
appointed for terms of two years. These
terms shall start during the annual meeting
at the conclusion of old business on the
committee’s agenda. Members of advisory
committees shall be appointed by the 
vice president-president elect for terms
determined by the executive board. 

Section 4 5. Appointment of
Committee Members. [Rearranged 
for clarity]

The Vice President/President-Elect shall
appoint the committee members, with 
the exception of the Nominations
Committee as specified in Article VI,
Section 1, for the terms provided by the
bylaws and designate the chair or co-chair
of each committee to serve during the year
in which the Vice President/President-Elect
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will serve as President, except the
nominating committee. 

The President may make committee
appointments during the President’s term of
office. Committee members shall be chosen
from those members who have the right to
vote (Bylaws, article 4). 

Section 5 6. Annual Report. [Revised
to reflect current practice and to leave
prescription of method of publication 
open to technological change.]

Each committee shall file an annual report
with the Secretary of the Association at a
time set by the President, and other reports
shall be submitted as requested by the
President or Executive Board. Annual
reports shall be published in full in an
association publication which is sent to all
voting members. 

Section 6 7. Association
Representatives to Other
Organizations. 

Association representatives to other
organizations, agencies, joint boards and
joint committees and to meetings of other
associations shall be appointed by the
President or Vice President/President-Elect
and shall report in the manner as set forth
in section 5 6. 

Section 7 8. Expenses. Limitation of
Powers. [Recaptioned to reflect contents
of the section.]

No committee or representative shall incur
expenses on behalf of the Association
except as authorized, nor shall any
committee or representative commit the
Association by any declaration of policy. 

Section 8 9. Executive Board’s Right
to Create Any Organizations. 

Section 9 10. Council of Chapter
Presidents. 

Section 10 11. Special Interest
Section Council. 

Article X. Special Interest Sections.
[Section 1 added; sections 2–8 then need
to be renumbered. References to “voting”
members in Section 3 and former
categories of membership in Section 4 
are eliminated.]

Section 1. Purpose. Members of 
the Association may petition the
Executive Board for the creation of
a Special Interest Section for any
lawful purpose consistent with the
object of the Association recited in
Article II. 

Section 2. 1. Relationship with AALL. 

Section 3. 2 Establishment of a Special
Interest Sections.

Special Interest Sections may be created
by the Executive Board by approving the
written petition of 50 voting members of
the Association. The petition shall state the
aims of the proposed Special Interest
Section, and shall state that the group has
functioned as an informal caucus for the
three years immediately prior to the filing
of the written petition. The aims of a
proposed Special Interest Section may be
modified before final Executive Board
approval, by mutual agreement between
the Board and the petitioners. 

Section 4. 3 Membership. 

Individual active members, designated
institutional members, individual associate
members, designated institutional associate
members, retired members and student
Members may affiliate with one or more
Special Interest Sections upon payment to
the Association of an annual fee for each
Section. Special Interest Section fees shall
be determined by the Executive Board and
approved at an annual meeting

Section 5. 4 Bylaws. 

Section 6. 5 Funds. 

Section 7. 6 Meetings. 

Section 8. 7 Annual Reports. 

Section 9. 8 Dissolution. 

Article XI. Chapters. [Section 1 added
to recite purpose. Other sections are
rearranged and reworded to parallel 
SIS provisions in Article X. Changes to
Section 7 provide authority to enforce
compliance with the Bylaws.]

Section 1. Purpose. Individuals may
petition the Executive Board for the
creation of a Chapter for any lawful
purpose consistent with the object of
the Association recited in Article II. a.
Activities of Chapters must be consistent with
the objectives of the Association. 

Section 2. Relationship with AALL.
Chapters of the Association may be
created and governed under such
conditions and subject to such regulations
as may be provided in the Bylaws. Any
local or regional law library association
that, which does not desire to become a
Chapter of the American Association of
Law Libraries, may nevertheless become
affiliated with the Association under such
conditions as may be provided herein, or,

in the absence of such conditions, subject
to such regulations as the Executive Board
may establish.

Section 3. Establishment of a
Chapter. Any group consisting of 25 or
more active members of the Association,
residing within the territory in which 
such Chapter is desired, may apply for
permission to establish a Chapter of the
Association by forwarding a petition, in
writing, to the Secretary at least 60 days
before any regular meeting of the
Association. The application shall include
or be accompanied by a copy of the
Bylaws (and Constitution, if any) under
which the Chapter is operating or
proposes to operate. The Executive 
Board shall, after having made a proper
investigation, report favorably or adversely
thereon to the members of the Association
at the ensuing annual meeting, at which
meeting the question of the establishment
of such Chapter shall be part of the regular
order of business. ; provided however, that
no chapter shall be established except as
hereinafter set forth:

Section 4. Membership. however,
Chapters may establish their own
membership qualifications and rights. The
membership criteria adopted by the
Chapter must comply with the anti-
discrimination provisions in Article
III. c. Chapters may accept members who
are not members of the Association, but
the President of the Chapter must
be a member of the Association. 
no chapter member who is not a member
of the association may be the president of
the chapter. 

Section 5. Bylaws. Chapter Bylaws
must be consistent with the Bylaws of the
Association. The Bylaws of each Chapter,
whenever adopted or amended, shall be
submitted to the Bylaws Association
Committee on bylaws for review. 
When the Executive Board, on the
advice of the Bylaws Committee,
determines that a Chapter bylaw 
is in conflict with the Bylaws of the
Association, the Chapter shall be
directed by the Board to remedy
said conflict in accordance with the
recommendation of the Committee.

Section 6. Limitation of Powers.
[Wording changed to reflect the section
heading. Since Chapters are independent
entities, AALL Bylaws cannot give them this
right.]

Proposed Bylaws Revisions

Continued on page 34



In accordance with
the AALL budgetary
cycle, much time at
the Spring 1999
Executive Board
meeting was spent
considering financial
information. Many
other important

topics were addressed as well. Please
contact any member of the Executive 
Board for more information. In summary:

• Amendments to the AALL Bylaws 
were approved for submission to the
membership at the July 1999 Annual
Meeting. See the separate articles and
text elsewhere in this issue.

• The Executive Board voted to be a
named plaintiff in a lawsuit Nolo Press 
is likely to file against the Texas 
UPLC. The lawsuit is in response to
investigations the UPLC is conducting 
as to whether Nolo’s self-help materials
violate Texas’ prohibition against the
unauthorized practice of law. The lawsuit
also comes on the tail of a recent Texas
federal district court decision holding
that Parson’s Technology’s Quicken
Family Lawyer product constitutes 
the unauthorized practice of law. 
The Parson’s case, and the Nolo
investigation, could result in banning self-
help legal materials from Texas’ libraries.

• After discussion of many factors
associated with the three cities being
given final consideration, Seattle,
Washington, was approved as the 
site of the 2003 Annual Meeting 
and Conference. The two other cities,
Vancouver and Denver, can be
considered again for future meetings 
in the west.

• Much financial information was shared
with the Executive Board. Those members
of the Board who are on the Finance
and Budget Committee heard much of
this at the Committee’s meeting in
January, but at this meeting, the entire
Board had the opportunity to comment
on the information. This included the
FY1998 Year-End Analysis, first Quarter
report covering October–December,
1998, and a summary of the Finance 
& Budget Committee’s meeting. 

• After consideration of all of the financial
information presented, the Finance &
Budget Committee’s recommended

guidelines for the preparation of the
FY2000 budget were approved as
amended. The Executive Director and
Executive Staff will now prepare a
budget based on these guidelines. 
It will be discussed via conference call
with the Finance and Budget Committee
prior to the July 1999 meeting, modified
if needed, and then submitted for
approval in July.

• In accordance with the association’s
financial policies, the Permanent
Investment Fund (PIF) must be maintained
at a specific level. In spite of the
downturn in the economy at the time 
of the end of the Association’s fiscal 
year (September 30), the fund showed 
a balance in excess of this amount.
Authorization was given to transfer funds
in excess of the required amount to fund
specific special projects and operating
fund expenditures for the following:

+ Membership marketing: to recruit
new members and market to 
new groups such as public and
academic libraries with law-related
collections

+ Membership Task Force

+ Continuing work on Authentication
and Preservation of Primary Law.
This had been approved for FY99.
Since no expenditures had been
made, this needed reauthorization

+ Strategic Planning: funds to support
the new cycle of planning

+ Committee on Citation Formats

+ Universal Citation Guides

+ SIS Leadership Development

+ AALLNET Task Force (to advise 
the Executive Board and Executive
Director on policies governing
AALLNET, and specifically, a
members-only section)

+ Shared Media Relations for the
Shared Legal Capability to enable
AALL to join with other library
associations on issues recommended
by the Washington Affairs
Representative and approved 
by the President

+ 1999 Biennial Salary Survey:
to fund the survey and make it
available on a members-only 
basis on AALLNET

+ Access to Electronic Information
Committee

+ CRIV site visits and Publisher
Relations Tool Kit

+ Allocation to the Government 
Affairs Fund

+ Bylaws revision: funding for a
possible mail ballot 

+ AALL Spectrum Readers’ Survey
(already conducted, but not 
invoiced in FY98)

+ Headquarters Space Improvement
(modest improvements)

• A revision was made to the Financial
Policy dealing with fees for affiliate
groups wanting space for meetings 
at the Annual meeting. This revision
clarifies that AALL entities (SISs,
committees, task forces, working groups,
registered caucuses, and Chapters) 
and other informal groups that have
been approved and are not separately
incorporated or generate income through
other means will be accommodated on 
a space-available basis if there is no
increase in cost for AALL to do so.

• A revision was made to the Refund of
Registration Policy for Educational 
Events to allow institutions with paid
registrations to substitute another person
from that institution if necessary rather
than receiving a refund. It also clarifies
other procedures for these refunds. 
The complete AALL Financial Policies 
are available on AALLNET.

• The Executive Board approved the
proposal of the Strategic Planning
Committee to add a Preamble and 
some revised language to the Strategic
Challenge, 1998–2000. Some 
new initiatives and methods of
implementation. The revised Strategic
Challenge should be on AALLNET by 
the time this is published. (A full scale
strategic planning cycle will be initiated
in 1999/2000.)

• Interim reports were received from
various committees for the Executive
Board’s information.

Again, anyone wanting more information
or who would like to express an opinion
on any of these issues should contact a
member of the Executive Board. 
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Susan P. Siebers, ssiebers@kmz.comFrom the Secretary
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Partnerships in Meetings
CoALL (Colorado) joined forces with other
library associations (public, school,
special, and medical library associations)
in the state to sponsor the Colleague
Connection. The program about Virtual
Reference Service combined a lecture by 
a library school faculty member on the
psychology of information exchange with 
a panel discussion with representatives
from the various library organizations.

MALL (Minnesota) participated in an
Intranet/Internet Fair in February with
members of the Special Libraries
Association, Minnesota Chapter (SLA) and
American Society of Information Science,
Minnesota Chapter (ASIS). Sponsored by
Dow Jones, the informal and educational
exhibit included demonstrations by Land
O’Lakes Corporation, Dayton Hudson
Corporation, University of Minnesota 
Bio-Medical Library-Health Web (CIC
collaboration), Bridges Project of
Minnesota, Plant Information Online-
University Libraries, University of
Minnesota, Andersen Horticultural Library,
Landscape Arboretum & the Magrath
Library, St. Paul Campus, Minnesota
Legislative Reference Library, Dorsey &
Whitney, Leonard Street & Deinard, 
State of Minnesota’s Datanet, University
Libraries, University of Minnesota-
Research QuickStart, Hamline University
demonstrating MnLINK and Hamline
specific resources. The topics covered
included: Web site development tools,
design and content; metadata;
collaboration among departments and
organizations; and e-commerce
applications for non-profits.

The members of Law Librarians Association
of Wisconsin (LLAW) were very busy
Thursday and Friday, January 28–29,
1999, at the Mid-winter Wisconsin 
State Bar Convention. Seventeen LLAW
volunteers gave their time to teach
attorneys about the Internet and to staff the
Bar’s Technology booth. LLAW members,
wearing bright red “Ask an Expert, Ask 
a Law Librarian” T-shirts were stationed 
at computer kiosks and demonstrated the
Internet and its application for legal
research. Some members also taught
scheduled classes and several distributed
lists of research sites that they had
compiled. LLAW also sponsored its own
booth at the convention with a mixture of
AALL materials and LLAW brochures. 

Some of the brochures were so popular
that they were gone within the first few
hours of the conference. Thanks to the
combined efforts of the State Bar of
Wisconsin and the LLAW volunteers, the
Technology area was a great success.

Winter Education Meetings
LLAGNY (Greater New York) held its
March meeting, Library Management
Systems: Making Smart Choices for the
Small–Medium-Sized Law Library, at the
New York County Lawyers Association. The
morning included an overview of the world
of IOLS, descriptions of what is worth
automating and what is not (for a small
operation), and overviews of 10 library
automation packages. The afternoon
covered RFP/RFI formulation and needs
assessments as well as how to bring staff
on board and how to implement systems.
Speakers were Nina Platt (Faegre &
Benson) and Mary Dzurinko (M.K.
Dzurinko). Joni Cassidy (Cassidy
Cataloging) was guest commentator.

LLAM (Maryland) held lunchtime meetings
in February and March. In February, Susan
Herrick (University of Maryland, Thurgood
Marshall Law Library) discussed “Federal
Legislative History: An Overview of
Sources and Practices.” March’s meeting
featured Kate Martin (Morgan Lewis &
Bockius) presenting “A Look at How to
Plan National Library Events and
Promotions.” She is a member of the AALL
Executive Board and a longtime advocate
of promoting law libraries through
National Library Week festivities.

LLSDC (District of Columbia) held its 1999
Legal Research Institute on March 30 and
April 1 at George Washington University.
The Institutes were hands-on all-day
programs aimed at those working in law
libraries who wanted to sharpen their
research skills and non-law library
personnel and paralegals with limited
experience using basic American legal
sources. The first day covered primary
law—cases, primary law statutes,
secondary sources, and looseleaf services.
Topics for the second day were legislative
history sources, administrative law, Internet
resources, and updating your research.

At CoALL’s February meeting, member
Barbara Bintliff (University of Colorado
Law Library) gave a presentation on 
“Legal Education for the 21st Century.”

Chapter Members Volunteer
SANDALL (San Diego) members
participated in a pledge drive for public
television station, KPSB. Colleen Buskirk
(San Diego County Public Law Library),
Carol Hyne (Qualcomm), Beth Kilpatrick
(Ligand Pharmaceuticals), Phyllis Marion
(California Western School of Law Library),
and Ericka Horst (U.S. Courts Library)
fielded pledge calls during a television
production of the Broadway play “CATS.”
The host mentioned the San Diego Law
Librarians on the air four times, adding
Chapter publicity to the volunteer effort.

Across the country, LLSDC (District of
Columbia) members volunteered for
WETA’s Spring Pledge Drive in March. 
In addition to supporting a local PBS
television, LLSDC members had the
opportunity to meet and get to know 
other LLSDC members. 

Reading the Newsletters 
“The Electronic Librarian: Securities
Information Available from the Internet,” 
by Kevin Miles (Vial Hamilton & Knox). 
The author reviews cost-effective Internet
shortcuts to save time when searching 
for securities or business information. 
1 SANDALL News 4 (November 1998),
edited by Catherine Magruder.

“Help! E-mail is Driving Me Bananas! Or
How Filters Rescued an E-mail Victim and
Renewed His Love of Humanity,” by James
G. Durham (South Texas College of Law).
This article offers solutions to overwhelming
amounts of e-mail by suggesting the use of
filters. In specific, the author shares how 
to create filters for law-lib messages. 
16 HALL Newsletter 10 (January/February
1999), edited by Barbara Szalkowski.

“Treasures from the Trunk...Baker and Botts
Law Library,” by Chris Anglim (University
of St. Thomas). Using the Baker & Botts
archives, the author chronicles the history
of this Houston law firm and its library. 
16 HALL Newsletter 12 (January/February
1999), edited by Barbara Szalkowski.
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Diversity
At the 1998 Annual Meeting in Anaheim,
the Committee on Diversity held a
Symposium on Proposition 209, which
ended affirmative action in California’s
public universities, and the Hopwood case,
which has had a similar effect in Texas.
Affirmative action continues to face similar
challenges across the nation. Speakers for
the Symposium were Marguerite Butler
(Director of the Law Library and Associate
Professor of Law, Texas Southern
University’s Thurgood Marshall School of
Law), Robert Nissenbaum (Director of
Loyola of Los Angeles’ Law School Library),
Iris Lee (Reference Librarian, Howard
University School of Law), and Michael
Rappaport (Dean of Admissions, the UCLA
School of Law). The speakers addressed
the legal history of affirmative action and
the effects that Hopwood and Proposition
209 are having on their institutions. After
the Symposium, the Committee held a nice
reception. 

On behalf of the Committee, I thank last
year’s Diversity Committee Chair, Joyce
McCray Pearson, for organizing the
Symposium and Reception and our
corporate contributors, Matthew Bender,
LEXIS-NEXIS, and Rothman Publications.
The Committee on Diversity was able to
donate the leftover funds from the
Symposium and Reception to the George
Strait Minority Stipend Fund. Plans are
now being made for the 1999 Diversity
Symposium, to held on Saturday, July 17,
1999, at the Annual Meeting in
Washington, D.C.

Submitted by Susanna Marlowe, Chair
(smarlowe@law.capital.edu)

Law Library Journal and 
AALL Spectrum Editorial Board
and Advisory Committee
The Committee thanks all AALL Spectrum
readers who responded to our Reader
Survey. The response rate was over 49%,
well above average according to our
professional pollster.

The survey examined reader satisfaction
with the content and design of the
magazine and evaluated the magazine’s
progress toward promoting and meeting
the Association’s Strategic Challenge,
specifically the initiative of “increas[ing]
opportunities for meaningful exchanges
between law librarians and academic and
public librarians” (AALL, “The Strategic
Challenge: 1998-2000.” Strategic

Direction II, Initiative 5). While we had 
not yet received a summary of the results
and recommendations from the marketing
consultant who conducted the survey, we
had an opportunity to look at some of the
raw data and discuss them with her at our
November meeting in Chicago.

In general, the overall satisfaction level
with the magazine was very high. Some
areas appear to need greater attention: for
example, the respondents encouraged us
to cultivate a higher level of discussion of
provocative issues; and they do not yet use
the magazine as a tool for communication
with others outside the profession.

A Committee report and planning
recommendations based on the survey
results and on our subsequent
brainstorming session are forthcoming.

Submitted by Ruth Levor, Chair
(rlevor@acusd.edu)

Recruitment 
We need a diverse workforce in law
librarianship to adequately serve the needs
of a changing customer base in the new
millennium. We must be constantly
scanning the horizon for bright new
additions to our profession.

Each of us can make law librarianship a
more visible and attractive prospective
career path. First and foremost, we must
make it clear that we love what we do.
Our enjoyment of the complexities and
challenges in our work will speak volumes
to anyone thinking about law librarianship
as a career. One reason I gravitated to
law librarianship was that the law
librarians at my law school seemed to 
be enjoying their lives and careers far
more than many of the faculty. Their work
was of interest to me because I particularly
enjoyed research and writing.

When those of you in academe come
across students with questions about law
librarianship as a career, don’t use it as an
opportunity to vent on issues better raised
with your supervisor. Recall what brought
you to the field. Never miss the chance to
extol the joys of this career and invite 
those interested to attend a local chapter
event, or describe the benefits of student
memberships in AALL and its chapters to
give the student a better sense of what 
law librarianship is all about.

Court and government law librarians have
a great opportunity to reach our future
colleagues. Display AALL membership

brochures prominently in your library.
Speak at law and library school career
events. When asked what law librarians
do (you’d be amazed how often this
happens), have a stock positive answer.
That “elevator conversation” is a real shot
at reaching someone with a genuine
interest. Never belittle what you do or
make it appear that you are less than
proud of your career choice. When
disgruntled attorneys come to you and ask
what they can do with a law degree
instead of the traditional practice of law,
tell them about the rich range of work
options in law librarianship. I must speak
to at least one attorney every week who
“wants out” of his job for various reasons.
Law librarianship offers a superb
alternative which occurs to far too few
practitioners. 

Private law librarians can do many of the
same things. Be positive and exhibit
professionalism and competency at all
times. When associates confide that they
are looking for alternative work paths, you
know what to do. All of us know many
examples of practitioners who have “seen
the light” and joined our ranks.

Most librarians choose this career while
working in libraries. Sponsor internships
and practicum opportunities for
undergraduates, law students, and library
students. Encourage paraprofessionals to
consider an MLS program. Describe the
many scholarship and grant programs
which assist in financing a library
education. Share the results of salary
surveys which demonstrate the value of
professional library education.

When a coworker chooses a career in law
librarianship, there is reason to feel pride
and hope for the future. Our profession is
defined by its people. Each of us must
reach those who will continue to make us
proud to be part of this profession, and 
we can best succeed at recruitment into 
the profession one prospect at a time.

Submitted by Donna Bausch
(dbausch@vsla.edu)
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A

Professional Perspectives—Tools and Techniques of the Trade. The Professional Development Committee encourages members to continue to
explore topics after presentations at the local, regional, and national levels. We welcome your comments and article suggestions. Please contact
Carol Avery Nicholson at 919/962-1199 or carol–nicholson@unc.edu.

Designing Your Own Web Pages?
Isn’t It Time You Started 

AALL recognizes major support from BNA, Inc. for the Professional Development Program.

by Ken Kozlowski

A few years ago, I started to teach myself
how to create Web pages. There was a lot
of trial-and-error involved, and some of
the results were not pretty. Even now,
when I review some of the stuff I’m
posting to the Web (http://www.
udayton.edu/~lawlib), I cringe. The 
point I’m trying
to make is that 
I am doing it,
and you should
be too.

Even if your
library does not
have Web access,
you should begin
producing Web
pages. When
your employer does get connected, you
will be ready to jump in and take the lead
in getting yourself published. You could

also subscribe to a low-cost Internet
Service Provider for use at your home,
and publish a Web page that way.

Basic Web Page Editors
Microsoft Word, Word Perfect, and
Netscape Communicator are all good

starting points for
anyone who has never
tried to create a Web
page. You do not need
to know all the codes
involved, just a basic
knowledge of word
processing. The latter
programs are all some
of us will ever need.
For others, who need

to know how the pages are really created
and want to fine-tune how the pages are
displayed, plenty of other programs are
available.

Microsoft Word allows you to create new
pages by using templates. It is very easy
to substitute your own text for the
defaults. You can also start with a blank
Web page and just start creating. Before
you publish a page, you should always
see how it looks by previewing it in a
browser, usually Internet Explorer or
Netscape Navigator. (Even if you don’t
have Web access, you probably have a
copy of Internet Explorer on your
computer if you use Windows 95/98.) If
you have Web access, preview your page
using both Internet Explorer and Netscape
so you can see how it will look to anyone
accessing the page. You can then edit the
page if something looks out of whack. 

Word Perfect has Internet Publisher (on
the File Menu). Netscape Communicator
allows you to create Web pages by using
the “Composer” function.

Tucows
If you’re interested in other Web page
editors, and you have Internet access,

check out Tucows (http://www.tucows.
com). By my count, it has 49 editors
available within the advanced
classification, along with numerous
others in the Beginner and Text-Based
classes. A decent editor that is absolutely
free is GhostHTML, available on the
Tucows site. As you gain experience with
these programs, you will probably use
whichever is the easiest and most efficient
(and least costly).

Don’t get hung up on terminology. It’s not
important for a beginner to know what
vml, xml, sgml, xxl, xsl, or any of the
other alphabet soup of abbreviations
means. If you are interested in sounding
like a Web designer, and have the time to
slog through some technical stuff, head 
to the World Wide Web Consortium
(http://www.w3.org) and read some of
the articles. The latter site also allows you
to keep up on whatever is happening in
the world of Web design standards.

Graphics vs. Text
One last thing (or maybe the first thing)
you ought to consider when designing a
Web page is the sight-impaired user. To
get started on the road to “accessibility 
for all,” preview your Web pages with a
text-only browser such as Lynx, which 
is available on the Tucows site. By
previewing with Lynx, you can tell if your
information is getting across to users who
can’t or don’t view graphics. (Some users
turn off graphics to make pages load
faster, especially when they are using
modems below 28K.) If the graphics on
the page are more important than the
information, these users will probably 

Even if your library does not have
Web access, you should begin
producing Web pages. When your
employer does get connected, you
will be ready to jump in and take
the lead.

Don’t get hung up on terminology.
It’s not important for a beginner to
know what vml, xml, sgml, xxl, xsl,
or any of the other alphabet soup
of abbreviations means.

Web Sites
CNET Builder.com: www.builder.com

Mining Co. Web Design:
webdesign.miningco.com

WebDeveloper.Com:
www.webdeveloper.com

Nuthin’ But Links: pages.prodigy.com/
bombadil/home.htm

WEBalley: free.prohosting.com/
~weballey/index.html

Top 15 Mistakes of First Time Web
Design: www.doghause.com/
top15.html

WebDesignhelp.com:
www.webdesignhelp.com

Web Design Resource:
www.pageresource.com

Library Web Manager’s Reference Center:
sunsite.berkeley.edu/Web4Lib/
current.html
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not be able to use your page. A good 
way to test whether your page will be
accessible to all types of users is to run it
through an evaluator such as the Center
for Applied Special Technology’s Bobby
(http://www.cast.org/bobby). This
program will test your Web pages and
offer suggestions on how to make it
accessible to a wider variety of users.

Encouraging Conclusion
I hope this article has persuaded you to
try your hand at Web page creation.
Remember, you don’t have to be an expert
at or on the World Wide Web to start
creating Web pages (I certainly am not).
This does not have to be an expensive
proposition for you or your employer.
There are plenty of free, or inexpensive,
programs available on the Web that you
can use. Odds are that you already have 

a program on your computer that 
can be used to create a Web site, 
such as Microsoft Word or Netscape
Communicator.

The list of books and Web sites appended
to this article should help you get started
on creating a site, or provide ideas on
how to improve one that already exists.
Poor Richard’s Web Site (a book) is
receiving rave reviews, and both the

Mining Company and c|net Web sites
offer more information than you probably
need to get that first Web site uploaded 
to your server.

Go forth and multiply.

Ken Kozlowski (kozlowsk@udayton.edu) is
Head of Public Services, Zimmerman Law
Library, University of Dayton School of Law,
in Dayton, Ohio.

To get started on the road to
“accessibility for all,” preview
your Web pages with a text-only
browser so you can tell if your
information is getting across to
users who can’t or don’t view
graphics. 

Books
Building Better Web Pages by Rebecca
Frances Rohan (AP Professional, 1998)

Create FrontPage 98 Web Pages in a
Weekend by Dave Rasmussen (Primia
Pub., 1998)

Creating Web Pages Simplified (IDG
Books Worldwide, 1996)

FrontPage 98 For Dummies by Asha
Dornfest (IDG Books Worldwide, 1997)

Home Sweet Homepage and the Kitchen
Sink by Robin Williams (Peachpit
Press, 1997)

The Lawyer’s Guide to Creating Web
Pages by Kenneth E. Johnson (ABA

Law Practice Management Section,
1997)

The Non-Designer’s Web Book: An Easy
Guide to Creating, Designing, and
Posting Your Own Web Site by Robin
Williams (Peachpit Press, 1998)

Poor Richard’s Web Site: Geek-Free,
Commonsense Advice on Building a 
Low-Cost Web Site by Peter Kent 
(Top Floor Pub., 1998)

Web Design in a Nutshell by Jennifer
Niederst (O’Reilly & Assoc., 1999)

Web Design & Desktop Publishing For
Dummies by Roger C. Parker (IDG
Books Worldwide, 1997)

Special Volunteer Opportunity

“A Capital Contribution: Law Librarians Serving the District” is the theme for the Social Responsibilities volunteer opportunity
debuting in Washington, D.C. this July. At the suggestion of Jim Heller, AALL President, the Social Responsibilities SIS is
sponsoring a chance for law librarians to spend a couple of hours during the Annual Meeting reading to children, 
trouble-shooting computers and processing books in the D.C. Public School system.

If just 5% of the expected 2000 attendees volunteered two hours each, 200 hours of law librarian expertise would be
contributed to our host city. What better way to emphasize the service nature of librarianship? Watch AALL Spectrum for
more details on how to get involved. Or contact Karen Westwood, SR-SIS Chair (Head of Outreach Services, Minnesota State
Law Library, 25 Constitution Ave., St. Paul, MN 55155, 651/297-2087, karen.westwood@courts.state.mn.us) for more
details or to volunteer.
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Proposed Bylaws Revisions continued from page 26

Hein Ad

No Chapter shall incur expenses
on behalf of the Association, nor 
shall any Chapter commit the
Association by any declaration 
of policy. . b Chapters may assess
annual chapter dues.

Section 7. Dissolution. d. The
Executive Board may, after proper
investigation, recommend to the
membership at an annual meeting the
discontinuance or suspension of any
Chapter that which has ceased to be
active or that fails to comply with
any provisions of these Bylaws.

Article XII. Amendment of the
Bylaws. [This article is reworded for
clarity.]

Section 1. Amendments. 

Amendments to the Bylaws may be
proposed by the Executive Board, or by 
a petition submitted to the Secretary and
signed by at least 5% of association
members who are eligible to vote. The
procedure for adopting proposed
amendments shall be as follows:

Section 2. Procedure for 
adopting amendments. 

a. The Secretary shall take all proposed
amendments that were submitted in

writing at least 90 days in advance of 
the annual meeting of the Association 
and shall send notice of the proposed
amendments to the voting members at
least 60 days prior to the annual meeting
at which they will be proposed for
discussion. 

b. Voting on proposed amendments
shall be voted on during at the annual
meeting of the Association unless the
Executive Board votes to submit
amendments to the membership
by mail ballot or if of the association
and shall be adopted upon approval by
two-thirds of the members present and
voting unless 5% or more of the
Association members eligible to vote have
signed a petition requesting a mail ballot.
Such petitions must be submitted to the
Secretary before the beginning of the
business meeting at which the vote on
amendments is to be called. 

c. Amendments voted on at the
annual meeting shall be adopted
upon approval by two-thirds of
the members present and voting. 

Section 3 2. Mail Ballots. 

a. Proposed amendments to the Bylaws
requiring a mail ballot, as well as those
initiated by petition and Board-

designated proposed amendments,
shall be submitted to the Secretary. Ballots
shall be mailed by the Secretary to the
members immediately following the
publication of the issue of an Association
publication that which is sent to all voting
members and that which contains the
discussion of the proposed amendments
(or, at the discretion of the Executive Board,
at any time following the meeting at which
the amendments were discussed, provided
that the ballots are accompanied by a
summary of the discussion). 

b.The Executive Board shall specify the
time for closing the balloting, but in no
case shall it be less than 30 days after 
the mailing of the ballot. 

c. Amendments submitted for approval 
by mail ballot shall be adopted become
effective upon approval by a simple
majority of the members voting by mail. 

Article XIII. Rules of Order.

Sturgis’ Standard Code of Parliamentary
Procedure, in the latest edition, shall
govern all deliberations of the association
when not in conflict with the Bylaws or
special rules of order of the Association. 
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Late-Breaking News

Washington, D.C.—April 1,
1999
In one of the most unexpected turns in its
200-year history, the Library of Congress
announced today its intention to scrap its
eponymous classification system in favor 
of arranging books in the library by size
and color. Plans are to have the change in
place and fully functional by July 4, 2000.

“One of the easiest—and most
dangerous—things for a cornerstone
institution to lose is the ability to admit 
that a revolutionary change hasn’t worked
out,” said Library of Congress spokesman
Angelo Sciocco. “In all the years the 
LOC system has been in operation, it has
never really fully met the needs of staff 
and patrons. The Board has decided that,
rather than muddle through the next
century, it is infinitely more responsible to
correct this misstep now and find a new
system that really works.”

“The existing classification system tries to
place books together on the shelf based on
topic,” explained Georgeanna Dworkin,
head of the Library Cataloging Division.
“While that’s a laudable goal, we find that
it leads to very inefficient use of space, a
commodity in increasingly short supply.”
With budget constraints making it unlikely
that new space could be built, library
managers had to do some creative thinking
about storage problems. “We referred to it
as thinking outside of the book box,” said
Dworkin.

Dworkin indicated that once librarians
were able to let go of the idea of
arranging books by subject, other 
benefits to the size and color scheme
became apparent. According to Henry
Schnellenberger, Library of Congress
facilities manager, “In addition to space
efficiencies, it will be very pretty, and 
will have a uniform look that is strangely
appealing. Let’s face it, every librarian—
and every book owner—has had the urge
to do this. It’s like buying a painting
because the colors go with your couch.
We’re just taking it to a scientific level.” 

In order to meet the very ambitious
implementation date and to minimize

public expense, the recataloging work 
will be done by specially trained inmates
from local prisons. “We see this as a 
huge win/win situation,” said Fritz Narr 
of the DC Department of Corrections. “The
Library of Congress is getting a great deal
in that they’re going to be able to pay our
guys a pittance compared to what regular
catalogers would make, but our guys will
be getting a really decent job skill. They’ll
be able to walk out of here —well, some
of them, anyway—and walk into libraries
all over the country.”  Beginning this week,
150 inmates will get six weeks of training
and then work in 14 hour shifts, from 
6 p.m. to 8 a.m. each day, Narr said.

In enacting the new
system, library catalogers
will now enter as many
relevant descriptive words
as possible into each
book’s record on the
library’s computerized
catalog. Once cataloged,
prisoners will measure the
color of each book with 
a special color analyzer
and books will be placed
on the shelf according to
size, and within a given
size by color. Colors 
will be arranged across
the spectrum using the
industry standard CIE
color description system.
“Size and color have 
the advantage of being
able to be scientifically
measured. This will result
in a very exact book
placement,” said Sciocco.
“Luckily our catalog
records already
include size, so
once we get a
color reading
we can start
moving books
around.”

Some staff
members,
who would not 

allow their names to be used, expressed
concerns about the future employment
prospects for catalogers. Dworkin agreed
that it was an issue that would have to be
explored. “Let’s face it, once cataloging is
reduced to measuring size and color, well,
a trained chimpanzee could do it. Or a
prison inmate.”

When asked for comment, AALL 
Vice President/President-Elect Margie
Axtmann said, “It’s always some damned
thing, isn’t it?”

AALL Spectrum wishes to thank Tere
Mathieu and Tracey Hudson for 
their diligence and attention to detail in
preparing this news item.

LC Classification System Gets the Heave-Ho












