
A
�er discovering that practic-
ing law le� a lot to be desired, 
Pauline M. Aranas turned to a 
career in law librarianship and 
has never looked back. “My time 
as a part-time student worker in 

the University of California (UC) Berkeley Law 
Library put me in constant contact with Bob 
Berring, who was the law library director at 
the time,” said Aranas. “Bob was so passionate 
about being a law librarian and was so inspir-
ing; he really became one of my early mentors.” 
A�er completing her MLIS, Aranas got word of 
an open position at the University of Southern 
California (USC) Law Library (her law school 
alma mater) and decided to apply. “It was like 
coming home—I had the opportunity to work 
for the late, great Albert Brecht and with the 
amazing Frank Houdek and Tory Trotta; people 
who really have a strong passion for the profes-
sion,” Aranas said. 

A�er a year serving as a reference librarian, 
Aranas was promoted to head of public services 

As technology continues to change and law 
librarians are being asked to develop more thor-
ough methods of training, Pauline M. Aranas, 
past-chair of the American Association of 
Law Libraries (AALL) Awards Committee, 
says it’s more important than ever to 
keep up with continuing education and 
the latest legal news, and to stay 
connected with your peers. 
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Association of Law Libraries, and is a member 
of several special interest sections (SIS), includ-
ing Academic Law Libraries SIS, Computing 
Services SIS, and the Research Instruction & 
Patron Services SIS. 

We spoke with the California native about 
recent advancements in legal technology and 
what the future holds, as well as the value asso-
ciations can provide, both educationally and 
professionally. 

What inspired your career path?

In my youth, I was pretty clueless about what I 
wanted to do. I worked part-time as a student 
library assistant at the UCLA library while I 
was obtaining my Bachelor’s in �lm and tele-
vision from UCLA. A�er graduation, I didn’t 
really know what I wanted to do, but I decided 
to apply to law school at USC and thankfully 
got accepted. However, I didn’t have a long-
term desire to be a lawyer, and I wasn’t happy 
trying to work through the practice of law. 
Not long a�er I graduated law school, I was 
at a point where I wasn’t terribly happy where 
things were going and a�er talking with a very 
close friend, who was a librarian, I decided 
to go to library school and get my MLIS. I 
had worked in a library while I was attending 
college at UCLA, so I was familiar with the 
library profession. I also thought an MLIS 
would provide me with some di�erent career 
options. 

On my �rst day of school at UC Berkeley I 
was talking to the associate dean, who said, “You 
have a law degree, why don’t you go down to the 
law school and talk to Bob Berring,” who was 
the director of the law library. A�er talking with 
Bob, I landed a part-time job working in the law 
library, which really set me on course to pursue 
law librarianship as a career. 

How do you stay abreast of changes  
in the field?

It really is a challenge and can be somewhat 
overwhelming. �e major way I stay connected 
is through my network of contacts that I have 
made over the years. I also attend a lot of confer-
ences, whether through AALL or other related 
programs through the Association of American 
Law Schools and �e Center for Computer-
Assisted Legal Instruction. I also attend meet-
ings outside of law librarianship. 
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“The generosity of the people in our profession—their  

willingness to share their experience and ideas—is so 

beneficial and I value it a lot.”  Pauline M. Aranas

returned to the law library as deputy director a 
few years later and when Brecht decided to step 
down from his position, Aranas was appointed 
into her current position as director of the law 
library. 

An AALL member since 1984, Aranas has 
been active in several committees, including 
the Nominations Committee, Scholarship 
Committee, Mentoring Committee, and as 
past-chair of the Awards Committee. She is 
also a past president of the Southern California 

at USC before becoming an assistant and later 
associate director of the law library. “Each new 
position increased my managerial experience, 
but a�er 10 years, I started to get solicitations 
for directorships and a�er a lot of careful 
thought and consideration, decided to leave my 
friends and family in California and try some-
thing new,” she said. Aranas accepted a position 
at Vanderbilt Law School as law library director, 
a position she held for eight years. Shortly a�er 
leaving Vanderbilt, she accepted an associ-
ate law librarian position at the University of 
California Los Angeles (UCLA), before return-
ing to USC to serve in a law school adminis-
trative capacity as chief operating o�cer. She 
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I �nd that attending educational program-
ming and talking with my peers and colleagues 
helps a�rm my knowledge within the profes-
sion and also o�ers fresh perspectives that can 
be very bene�cial. �e generosity of the people 
in our profession—their willingness to share 
their experience and ideas —is so bene�cial 
and I value it a lot. �e other thing I try to do 
is follow certain blogs, whether it’s a law librar-
ian blog such as 3 Geeks or Dewey B Strategic 
or other law-related blogs. I have also found 
AALL’s daily newsletter KnowItAALL to be 
extremely helpful with its variety of news post-
ing and snippets. 

How has participation in AALL impacted 
your career and/or leadership capabilities? 

It’s played a signi�cant role—the experience 
I have from serving on committees has really 
helped hone my leadership skills because 
you’re working with a broad range of people. 
I also like that my committee work always has 
an initiative to work toward; it’s di�erent than 
when you’re in a particular work environment 
where perhaps if you have a managerial role 
you can delegate tasks to people. On a com-
mittee, you’re demonstrating a di�erent type 

of leadership and working with peers from all 
di�erent library types with vastly di�erent skill 
sets. �is type of work forces me to re�ne my 
leadership and communication skills. 

I also value all the amazing connections I 
have made since becoming a member of AALL. 
�e Association has allowed me to engage
with others—I �nd that so o�en as a librarian,
there aren’t a whole lot of people I can talk to
about my work without eyes glazing over, so
it’s exciting to talk with people who are just as
excited and passionate about the work I do.
�roughout my career, I’ve developed networks
where I’ve received a lot of helpful advice, and 
I can turn to these people if I have a particular 
question I need help answering. I have also 
found a lot of educational value in my member-
ship, both in staying abreast of changes within 
the �eld, but also in learning and developing 
tools I can implement at my own institution. 

How has information technology changed 
since you entered the industry?

I’m going to date myself, but it’s changed enor-
mously. I started working in libraries during 
the age of the card catalog. I remember as a law 
student and later as a law librarian when we 
had the Lexis computer, which was housed in 
a large piece of furniture in a locked room and 
accessible by appointment. �e changes since 
that time have been massive. We all now heavily 
rely on smartphones and other devices to man-
age our daily lives. It’s de�nitely been a series of 
fascinating and dramatic changes since I started 
my professional career. 

Are there ways in which you think technol-
ogy could be better adopted and taught in 
law schools? 

I don’t have a magic solution, but what works at 
my institution is being surrounded by a strong 
team. I work with great teams, including an 
information technology team who has a strong 
understanding of the infrastructure and tech-
nology needed for legal education. �ey are 
very thoughtful about what faculty, sta�, and 
students need to work in this educational envi-
ronment. My team of librarians also loves to 
experiment with new technologies. It seems to 
me that when people experiment and try some-
thing new, they are usually enthusiastic to share 
their experience with others. 

Law schools are notoriously slow to adopt 
technology, so it’s typically a gradual pro-
cess. When trying something new, the most 

Favorite takeout? Chinese 
or Subway

iPhone or Android? 
iPhone

Last film you had the 
pleasure of seeing?  
The last two films I’ve  
seen that I just loved  
were Hidden Figures  
and Fences. 

Words to live by? Take 
time to do what makes your 
soul happy.

Favorite TV show to binge 
watch? Agatha Christie’s 
Poirot. This series takes 
place in the 1930s and 
includes all the beautiful art 
deco set design and fashion 
that are just exquisite. 

Favorite app? IMDB 
(Internet Movie Database)

Favorite travel  
destination? Kauai,  
Hawaii. It’s the Garden 
Island, so it’s quieter and 
very low-key; perfect for 
relaxing and unwinding. 

ebooks or print? 
Primarily ebooks, but I do 
purchase print editions of 
my favorite authors or for 
certain genres. One of my 
favorite genres for print 
books is anything related 
to the golden or classic 
age of the film industry, 
such as a biography about 
my favorite film director, 
John Ford.

QUICK HITS WITH PAULINE M. ARANAS

Im
ag

e 
©

 iS
to

ck
P

ho
to

.c
om

. P
ho

to
 ©

 2
0

16
 b

y 
A

A
LL

https://www.aallnet.org/default.aspx


MAY/JUNE 2017 | AALL SPECTRUM  39

important thing is to have support behind the 
initiative, people who will aid in getting the 
resources or technology that’s needed. In order 
for students to adopt new technology, you �rst 
need to show them how they can apply it and 
then assist with training. 

How do you envision the future of law 
librarianship and the legal information 
profession? 

I don’t see any major fundamental changes 
taking place. �e fundamentals of being a law 
librarian and legal information professional 
won’t change. We are still managing, acquir-
ing, and providing information to our stu-
dents, attorneys, patrons, etc., and that hasn’t 
changed. What is changing is the process: how 
we deliver our services and what services we 
do deliver. We’ve already started seeing these 
changes in some areas of private and academic 
institutions. For example, some academic 
entities manage institutional repositories. In 
the private sector, a number of librarians have 
expanded their roles in terms of records and 
knowledge management. Fundamentally we 
still live and work with information, but the 
process for how we manage and deliver that 
information has changed and will continue 
to change. 

What basic skills should attorneys  
today possess?

�ere is a lot of discussion nowadays about
attorney competency and what skills attor-
neys should possess. �ere are a number of
studies that have been released, and recently
the Institute for the Advancement of the
American Legal System created foundations
for legal practice. �ere are obvious skills such
as analysis and reasoning, judgment, commu-
nication and writing skills, and researching
the law. However, there are so�er skills that
many of these studies report on that are equally
important for young attorneys to master. For
instance, problem-solving skills, listening skills,
people skills, professionalism, and having a
really strong work ethic. �ese are all skills that
a number of studies and commentators have
articulated are important in the practice of law.

Academia is undergoing its own analysis of 
this, and librarians are now engaged in develop-
ing learning outcomes for our institutions. It’s 
important to assess what you want your stu-
dents to learn and what skills they should learn. 
Determine what the foundational skills are and 

what roles we as educators play in developing, 
teaching, and measuring those skills. 

What changes do you anticipate the infor-
mation technology field will experience in 
the next 5 to 10 years? 

I think one of the biggest changes is in the area 
of Arti�cial Intelligence (AI). �ere have been 
major developments in that �eld already, and I 
think we will be seeing even more changes very 
soon. We have already seen AI’s impact in the 
area of e-discovery and many people are track-
ing what developments the ROSS system will 
have on legal professionals. As AI impacts the 
legal profession, it will trickle down and impact 
those of us who are educating lawyers. I think 
many of us are looking at how AI will impact 
how we do our work moving forward, as well as 
its impact on the systems we currently use. 

What career advice would you give to new-
er law librarians?

Try to be �exible and adaptable. Don’t be afraid 
to try something new, even if it doesn’t work 
out, come back to it and make some di�er-
ent e�orts. It’s also important to be involved 
professionally with your local and national 
associations, both from an educational stand-
point as well as for networking. Also, be sure 
you understand your institution’s mission and 
goals—both short- and long-term, and how you 
can add value. 

Lastly, don’t be afraid to show initiative 
regarding a potential new procedure or process. 
Sometimes your suggestions may or may not be 
accepted, but thinking about things in a di�er-
ent way will help you discover more about the 
role you play within your institution. Further, 
your idea may be something you can come 
back to and implement down the road when 
things begin to shi�. ¢

Fundamentally we still live and work with information, but  
the process for how we manage and deliver that information  
has changed and will continue to change. 




